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NONDISCRIMINATION 
 
Citrus Community College District does not discriminate on the basis of race, color, 
ancestry, national origin, sex, age, (over 40), religious creed, marital status, medical 
condition, (including cancer), physical disability (including HIV and AIDS), mental disability, 
sexual orientation or military status as a Vietnam-era veteran in any policies, procedures or 
practices.  In addition, it is the stated policy of Citrus Community College District that 
harassment is prohibited and that regular employees shall not be denied family care leave 
if eligible under the Fair Employment and Housing Act.  All of these categories are 
protected by the following legislation:  Titles VI and VII of the Civil Rights Act of 1964, Title 
IX of the Education Amendment of 1972, Section 504 of the Rehabilitation Act of 1973, the 
Fair Employment and Housing Act, California Government Code 12900 et seq., and the 
Americans with Disabilities Act of 1990. 
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