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REINSTATEMENT 
 
A classified employee may petition the proper authority for re-employment in the Citrus 
Community College District. 
 
If the employee was classified as permanent at the time of the employee's voluntary 
resignation and the employee's re-employment occurs within 39 months after the 
employee's last day of paid service, the break in service shall be disregarded and the 
employee shall be classified as a permanent employee. 
 
The employee will not lose such vacation days, sick leave privileges, and years of service 
credit on salary schedule as had accrued up to the time of his voluntary resignation. 
 
It is not guaranteed that the employee will be assigned to the same position the employee 
held at the time of resigning. 
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