HUMAN RESOURCES ADVISORY/STAFF DIVERSITY COMMITTEE
Academic Year 2010/2011

Meeting 2011-05
Date March 16, 2011
Convened 1:00 pm Adjourned  1:40 pm

Location AD206

Attendees  Robert L. Sammis (Chair) Absent Chrissy Concannon
Roberta Eisel Carol Cone
Tedd Goldstein Elisha Corona
Michael Ramos Brenda Fink
Anna Villeneuve Fe Lopez
AGENDA

e Review EEO Information for Vice President of Student Services Job Posting

e BP/AP 7200, Classification of Academic Employees

e BP/AP 7509, Discipline: Classified Managers, Supervisors, and Confidential
Employees

e Progress Update: Policies and Procedures

e Annual Equal Employment Opportunity Plan

Review of EEO Information
Based on EEO information provided by applicants, the pool seems to reflect the
diversity of the surrounding communities.

BP/AP 7200, Classification of Academic Employees
Draft BP and AP distributed to the committee for its review. Anticipate discussion at
April meeting.

BP/AP_ 7509, Discipline: Classified Managers, Supervisors, and Confidential
Employees

Draft BP and AP distributed to the committee for its review. Anticipate discussion at
April meeting.

Progress Update: Board Policies and Administrative Procedures
Reviewed where we are with Human Resources policies and procedures.
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Section 7100
Section 7101
Section 7102
Section 7103

Section 7104
Section 7106
Section 7107
Section 7108
Section 7110
Section 7111
Section 7200
Section 7201

Section 7203

Section 7209
Section 7210
Section 7305
Section 7401
Section 7402
Section 7509
Section 7510

Equal Employment Opportunity .........cccoveeeeeieeeiiiiii e e Completed
Discrimination Complaint Procedure ...........ccccoeviiiieiiiiiicnns Completed
Prohibition of HaraSSment ...........c.uvvvviiiiiiiiiiiieee e Completed
Drug and Alcohol-Free Environment and

Drug and Alcohol Prevention Program...........ccccceceeiiiiiiiiiiciiniiiicnnns Completed
Whistleblower ProteCtion ..............cevveeiiiiiiiiiiiiceee e Completed
0 1oz LI od 11V | Completed
AN oL 111 o Completed
Communicable DIiSEASE...........cccvvvviviiiiiiiii Completed
FINGErPIINTING e Completed
Salary DeductionsS ... Completed
Classification of Academic Employees............ Under review by HR committee
Recruitment and Selection of Full-Time Faculty.............ccccceeeiiiiiiiiiiiieee
.................................................................... Under review by Academic Senate
Evaluation: FUll-Time FaCUILY ..........oooiiiiiiiiiiiieeeeeeeei e
.................................... Tentative Agreement reached with Faculty Association
LEAVES .uvii i Negotiations with full-time faculty continues
SabbatiCcalS.........cccccoii Completed
DisCIpliNg ......covveviviiiiiiiiieeee, Ratified by CSEA; language will go in contract.
Recruitment and Selection ............cccccceeeeeeene. For committee review in spring
Evaluation.........cccocooiiiiiiiiiiiiicccc s For committee review in spring
DISCIPIING .. Under review by HR committee
Evaluation: Supervisor/Confidential Employees.............cccccceeeeeennnns Completed

Annual Equal Employment Opportunity Plan

Discussion set for April 13 meeting.

Next Meeting
Final Meeting

April 13, 2011 1:00 pm to 2:00 pm AD206
May 18, 2011 1:00 pm to 2:00 pm AD206
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