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1- Enroliment 02- Enrollment 03- Enrollment 04- Enrollment 05-
ggregation 00? Citrus' feeder dist(r)|c3ts: Azuza, Duarte,%onrovia, Glendora(,)gnd Claremont
Data Source: Educational Partnership Data 2007 Office of Institutional Research

http://lww w .ed-data.k12.ca.us/ Citrus College



O District

l County
O State
Enrollment ~ Enrollment  Enrollment  Enrollment
02-03 03-04 04-05 05-06
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2004-05

2003-04

of Students

[@ Hispanic
W White
O Other
O Asian
W Black

ce: ARCC report, 2007. “Asian” included Asian and Filipino; “Other” included

Native American, Other Non-White, Pacific Islander, and Unknown/Decline to State.



2005- 2012
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m, August 2006)

Percentage Growth

for LA County

31.9%

13.4%

12.5%

10.7%

anagement Services

8.7%

7.6%

Transportation Manufacturing

6.5%

Education

5.8%

All Industries

5.4%
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ee/Lertiticate/ [ ransier

rogress Units Persistence
-03/04 50.9 72.6 67.3
[l 99/00-04/05 52.4 2.3 68.4
[100/01-05/06 50.1 70.3 67.5




pational an

aSIC SKIIS

SCCR SBSCR BS Improvement
0 98/99-03/04 80.10% 57.50% 50.40%
[l 99/00-04/05 80.70% 64.10% 45.00%
00 00/01-05/06 80.40% 61% 50%




NOT STATISTICALLY
SIGNIFICANT BUT
NEEDS ATTENTION

ey use
king skills

Use of active and
collaborative learning

nt Support

Helping students cope with
non-academic
responsibilities

of computing and
information technology
for class

Family support for
attending this college

Understanding people of
other cultures

Contributing to the welfare
of their community
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uency
0
Classified FT Faculty PT Faculty Con/Spvsr Mgt Stuwk
O Tot Number 294 171 354 33 33 440
B Number Part 251 141 115 32 31 62
O Percent 85 82 32 97 94 14
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Disagreeing

47.6%
ys and in
41.9%
ation in the
34.4%0
ancial plans and
34.3%
input on facility
r my area. 30.9%0
rocess is effective. 28.8%
ons are based upon input from
uencies. 28.8%0
lons of employees are given appropriate
weight in matters of institutional importance. 26.6%
I have access to information about crime and
accident prevention. 26.6%
Citrus provides sufficient opportunities for
promotion. 25 904




Agreeing or

Strongly

Agreeing
ssion. 93.3%
ice to students. 92.0%
90.9%
all genders. 89.9%
various support 89.7%

ancial Aid and DSPS.
s toward fulfilling its vision 89.0%
y supportive of all racial/ethnic 87.5%
vides a high quality learning experience for 87.4%
students.

I am satisfied with my current assignment. 86.6%
The college deals with students in a fair and ethical way. 86.6%
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all service
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right away?

w satisfaction

Ings about Citrus that could be improved

— Your college experience and knowledge
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