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CITRUS COMMUNITY COLLEGE DISTRICT 
 

AGENDA OF REGULAR MEETING OF THE  
BOARD OF TRUSTEES 

 
MEETING: Regular Meeting in June 
 
DATE: Tuesday, June 15, 2021 
 
TIME:  4:15 p.m. 
 
*(This meeting will be held via Zoom meeting for the public.) 
 
 
The Board will be functioning in accordance with recent orders from the Governor of 
California, the Health Officer of the County of Los Angeles and guidelines of the Centers 
for Disease Control related to maintaining public health and safety at this time.  
Consistent with these orders and guidelines, this meeting will be held via Zoom meeting 
only for members of the public as follows:   

 
Regular Board Meeting 
 
Topic: June 15, 2021 Citrus Community College District Board of Trustees 
Meeting 
Time: 4:15 p.m. 
 
Join from PC, Mac, Linux, iOS or Android: 
https://cccconfer.zoom.us/j/94027618336 
 
Or iPhone one-tap (US Toll):  +16699006833,94027618336#  or 
+12532158782,94027618336#  
 
Or Telephone: 
    Dial: 
    +1 669 900 6833 (US Toll) 
    +1 253 215 8782 (US Toll) 
    +1 346 248 7799 (US Toll) 
    +1 646 876 9923 (US Toll) 
    +1 301 715 8592 (US Toll) 
    +1 312 626 6799 (US Toll) 
    Meeting ID: 940 2761 8336 
    International numbers available: https://cccconfer.zoom.us/u/adn82i0f26 
 
Or Skype for Business (Lync): 
    SIP:94027618336@lync.zoom.us 
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For this meeting, there will be no physical meeting location open to the public.  The 
Board of Trustees encourages members of the public to join the meeting electronically.   
 
Copies of agenda materials are available online only during periods of campus 
closure:  
https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/20
21%20Agendas/06.15.2021.pdf 
 
Pursuant to Government Code section 54957.5, writings that are public records that 
relate to an open session agenda item and are distributed to a majority of Board 
members less than 72 hours prior to the meeting are available for public inspection at 
https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/20
21%20Agendas/06.15.2021.pdf 
 
AGENDA: 
 
A. PLEDGE OF ALLEGIANCE  
 
B. BOARD OF TRUSTEES 
  Patricia A. Rasmussen, President 
  Mary Ann Lutz, Vice President 
  Laura Bollinger, Clerk/Secretary  
  Edward C. Ortell, Member  
  Anthony Contreras, Member 
  Taylor McNeal, Student Trustee  
 
C. COMMENTS:  MEMBERS OF THE AUDIENCE  

 
Any member of the public who wishes to provide public comment on an item on 
the agenda, or a matter not on the agenda that is within the subject matter 
jurisdiction of the Board of Trustees, should send an email to 
clink@citruscollege.edu beginning at 3:00 p.m. the day of the meeting.  Your 
email must be received before the meeting begins (ITEM A. "PLEDGE OF 
ALLEGIANCE").  Your email must identify the agenda item that you will address 
or, if you are not speaking to an item on the agenda, it must contain a brief 
description of the non-agenda matter that you will address.  In order to provide 
public comment, you must connect to the meeting via the following link:  
https://cccconfer.zoom.us/j/94027618336  
 
Your name, as submitted on your email request, must match your name on the 
participant list in the Zoom session.  When the Board President invites you to 
speak, the moderator will unmute your device. Please state your name for the 
record. In an effort to gain as much public input as possible, individual speakers 
will be limited to five minutes or less.  The total amount of time for the public on 
any agenda item shall be limited to thirty minutes, unless this time is waived or 
changed by the majority of the Board. 

https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/2021%20Agendas/06.15.2021.pdf
https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/2021%20Agendas/06.15.2021.pdf
https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/2021%20Agendas/06.15.2021.pdf
https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/2021%20Agendas/06.15.2021.pdf
mailto:clink@citruscollege.edu
https://cccconfer.zoom.us/j/94027618336
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The Board also will accept Public Comments via email. 
 
Public Comments made via email will be accepted beginning at 3:00 p.m. on the 
day of the meeting, until the meeting begins (ITEM A. "PLEDGE OF 
ALLEGIANCE").  A staff member will facilitate the reading of public comment 
submissions. 
 
Public comment will be accepted via email submission to Christine Link, 
Recording Secretary to the Board of Trustees, at clink@citruscollege.edu.  In the 
alternative, you can contact Ms. Link via telephone at 626-914-8821. 
 
Each public comment will be read for 5 timed minutes, and comments will be 
limited to a total of 30 minutes per topic if there are multiple people submitting 
comments.   
 
Pursuant to Section 54954.2 of the Government Code, no action or discussion 
shall be undertaken on any item not appearing on the posted agenda, except that 
members of the Board or staff may briefly respond to statements made or 
questions posed by persons exercising their public testimony rights. 
 

D. REPORTS 
 
Geraldine M. Perri, Superintendent/President 
 
Joumana McGowan, Vice President of Academic Affairs  

The Citrus College-led training on Electric Bus Manufacturing Technology, 
in partnership with the Proterra Electric Bus Manufacturing Company, was 
featured on local news station ABC7 on May 17, 2021. Albert Baena, who 
was hired by Proterra in January after completing this 9-week training, 
was highlighted as a student success story. This short-term workforce 
development program aligns with the Chancellor’s Office Vision for 
Success and the priority of developing short-term workforce training 
programs that lead directly to employment. The next 9-week training is 
scheduled to begin on July 23rd. 
ABC7 Proterra Story:  
https://abc7.com/careers/local-program-trains-workers-for-jobs-in-green-
energy/10651638/ 
 
On May 26th, the California Aftermarket Wholesaler’s Association (CAWA) 
- Representing the Automotive Parts Industry, announced the recipients of 
its 2021 scholarship awards. Citrus College student, Harout Yousoufian, 
was one of 3 students statewide to receive the prestigious Mort Schwartz 
Award, which includes a $10,750 scholarship in support of student 
education and careers in the auto care industry.  
 

mailto:clink@citruscollege.edu
https://abc7.com/careers/local-program-trains-workers-for-jobs-in-green-energy/10651638/
https://abc7.com/careers/local-program-trains-workers-for-jobs-in-green-energy/10651638/
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In addition, on June 1st, the Automotive Service Councils Educational 
Foundation (ASCEF) announced that 28 scholarships were awarded to 16 
California students for a total of $23,500. The Citrus students who 
received one of these scholarships include Jason Widjaja, Yushan (Victor) 
Chen, and double scholarship awardee, Harout Yousoufian. 
Congratulations to these 2021 scholarship award winners! 
 

Richard F. Rams, Vice President of Student Services  
On Thursday, May 6, 2021, School Relations and Outreach hosted the 
annual College Information Night for prospective students and their 
families via zoom. The 71 families that joined were introduced to the 
seven Career and Academic Pathways (CAPs) by academic faculty and 
Deans. They also had the choice of sessions covering Citrus College 
programs such as Honors Transfer Program, Financial Aid, 
Career/Transfer, Online Education, Resources for Studying from Home, 
College 101, and Disabled Student Programs and Services (DSPS). The 
families were excited to start their educational journey after learning about 
all the great opportunities and resources offered at Citrus College.   
 
The Career & Transfer Center (CTC) is celebrating the 2021 Citrus 
College Transfer Class via its Transfer Hall of Fame campaign. Over 70 
students have participated and are being recognized on the CTC social 
media platforms. Each student will receive a certificate of recognition as 
well as a transfer care package in the mail. Staff are creating a recognition 
video to celebrate the accomplishments of the EOP&S/CARE and 
CalWORKs graduates. Additionally, recruitment is underway for the 
EOP&S Summer Bridge Program and the fall application for EOP&S is 
now live on the EOP&S website. 
 
The Student Health Center’s (SHC) Health and Wellness workshop series 
is nearing completion and has been well attended. The SHC has also 
partnered with the Los Angeles County Department of Public Health to 
present a webinar entitled “What You Need to Know About the COVID-19 
Vaccine” for students. The Veterans Success Center (VSC) was the 
beneficiary of a generous $26,500 grant from an anonymous donor. Some 
of the funds will be used to develop a structured peer mentor program for 
new student veterans to assist with the transition from military life to 
civilian and college life. Students in the program will participate in various 
activities including professional development workshops, fieldtrips, and 
bonding activities that are intended to support each student’s academic 
success and completion. The Student Life and Leadership Development 
(SLLD) hosted a “First Gen” Ally Training on May 17th and has awarded 
678 technology support grants, 295 student support grants, 891 grocery 
gift cards, and 469 Chromebooks. 
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The Campus Safety team continues to work fully on-campus to serve and 
protect the college 24 hours a day, seven days a week. During the month 
of May, Campus Safety personnel responded to 3,709 calls for service. 
These calls included assisting employees, students and the public alike. In 
total, from July 1, 2020 through May 31, 2021, Campus Safety has 
responded to 27,701 calls for service. 
 

Claudette E. Dain, Vice President of Finance and Administrative Services  
All Fiscal, Bookstore, Reprographics and Facilities essential personnel 
continue to work on-campus to maintain operations for students, staff and 
vendors, and to maintain the physical campus. 
 
The Fiscal Services team has been working with the District’s external 
auditors to complete the interim Financial Aid audit for fiscal year 2020-
2021. We are pleased to report that preliminary results of the interim audit 
appear favorable. Staff have been hard at work to complete the 2021-22 
Tentative Budget which is included as an action item on this Board 
meeting agenda. Additionally, staff are continuing to gear up for the 2020-
21 fiscal year-end close.  
 
As we prepare for a phased-in return-to-campus, the Purchasing 
Department continues to secure additional Personal Protective Equipment 
(PPE) to accommodate the increased student activity on campus. 
 
The construction process is underway with mobilization, demolition and 
the beginning stages of scheduling tasks for the ED Building 
Modernization project. DSA close-out is in process for the EV Charging 
Stations. DSA certification has been received for the Solar PV project. 
Construction of the IS server storage room has begun. Beginning stages 
of General Specifications are underway for the Measure Y bond program. 
Also, analysis of projects and capital planning is underway with Initial 
Project Proposals (IPPs) being prepared as a starting point in the planning 
and prioritization process, which will be submitted to the State 
Chancellor’s Office. Additionally, the District will soon advertise an 
RFQ/RFP for Bond Program Management / Project Management / and 
Construction Management services.  
 

Robert L. Sammis, Director of Human Resources  
The HR staff is busy processing summer and fall assignments for full-time 
and adjunct faculty. In addition, HR, under the guidance of Sandra Coon, 
(Confidential Administrative Assistant) is implementing a new version of 
the applicant tracking system. The updates to the applicant tracking 
system will provide managers, committee members and applicants a more 
streamlined and technology friendly way to request a position to be filled 
and receive and process applications. 
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Gino Munoz, Academic Senate President  
Good afternoon Board of Trustees and Dr Perri. At our last Academic 
Senate meeting, the Academic Senate executive board was sworn in by 
Dr Perri. The Academic Senate executive board are as follow: Gino 
Munoz, Jeremy Clark, and Renee Liskey will continue with our roles and 
Shelley Hahn will replace Sal Hernandez as treasurer. We would like to 
thank Sal for his time served to the Academic Senate. We also had a 
lengthy discussion concerning Hyflex and Meeting Owl and would like to 
thank Dr Lubisich, Dr McGowan, and Robert Hughes for their help in 
answering any questions/concerns that were brought up.  
 
Lastly, I would like to thank Dr. Perri for her time served as 
Superintendent/President at Citrus College. Your leadership, experience, 
and dedication will be missed. On a personal note, I have enjoyed getting 
to know you during my time as Academic Senate president. I have had the 
opportunity to find that you are a kind, good spirited, highly aware, and my 
favorite favorite quality of yours, really funny! On behalf of the faculty, I 
would like to wish you health, happiness and the best of times with friends 
and family.  
 

Jorge Cortez, Classified Employees  
Good Afternoon Dr. Perri, Members of the Board, and those in 
attendance, 
 
CSEA Chapter 101 had its monthly chapter meeting on May 11th, at this 
meeting we presented to our members our newly updated chapter 
constitution along with committee reports and COVID-19 Reopening plan 
updates.  
 
CSEA held its annual Members Recognition Banquet on Saturday May 1st, 
@ 10:00 am via Zoom where two of our members received awards. 
Michael Bilbrey was presented with this year’s Unsung Hero Award for all 
his above and beyond work and help that he and his department have 
done this past year. I was honored to receive the Rising Star Award and 
thankful for the opportunity to represent our chapter. 
 
In celebration of Classified School Employees Week our chapter held a 
Drive By/Pick up day to distribute our 2021 CSEA buttons and our 2021-
2022 CSEA pocket calendars to our members. Our members also 
attended CSEA week long activities via Zoom ending with a great murder 
mystery event on Friday for all members and their families. 
 
On Friday May 21st, our chapter held a special chapter meeting to vote on 
amending our Designation of Ongoing Essential Employees MOU that will 
now include classified staff from the Cosmetology/Esthetician, Library, and 
Science Departments. The vote was passed and the MOU was ratified by 
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the chapter. I would like to thank our essential classified employees for 
their continued support to the college as well as our students this past 
year. 
 
Our chapter has opened up raffle ticket sales for our scholarship fund, a 
weekly email will be sent out with instructions on how to purchase tickets 
for a chance to participate, and we’d like to take this time to thank 
everyone who has already donated and purchased tickets. 
 
In closing, on behalf of CSEA Chapter 101 and all classified staff I would 
like to congratulate Dr. Perri on her retirement and we would like to thank 
her for all her years of service and leadership to our district, Dr. Perri, we 
wish you the best! 
 
Thank you for your time and be well  
 

Taylor McNeal, Student Trustee  
 

Members of the Board of Trustees  
 

E. MINUTES 
 

1. Approval of the Regular Meeting Minutes of May 4, 2021 
 
2. Approval of the Special Meeting Minutes of May 27, 2021 and 

continuing on May 28, 2021 
 
F. INFORMATION AND DISCUSSION  
 

1. Board of Trustees Recognition of Dr. Geraldine M. Perri,  
Superintendent/President – Dr. Patricia A. Rasmussen, Board 
President (Page 14) 

 
2. 2021-2026 Citrus College Strategic Plan – Dr. Lan Hao, Director of 

Institutional Research, Planning and Effectiveness (Page 17) 
 
3. Diversity, Equity and Inclusion (DEI) Task Force Update Report – Dr. 

Lan Hao, Director of Institutional Research, Planning and 
Effectiveness (Page 18) 

 
4. Program Review – Student Services Comprehensive Reports – Dr. 

Richard F. Rams, Vice President of Student Services (Page19 ) 
 

Disabled Student Programs and Services (DSPS) 
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G. ACTION ITEMS  
 

1. Consent Items 
 
Routine items of business placed on the consent agenda already have 
been carefully screened by members of the staff and are provided in 
advance to Board members for review.  Upon request of any Board 
member, an item on the consent agenda may be considered separately at 
its location on the meeting's agenda. 
 
Recommendation:  Moved by      and seconded by  
     to approve the CONSENT ITEMS as listed 
(with the following exceptions):   
 
Remove from consent list:  , , , , ,  
 
Business Services 
 
a. Authorization is requested to ratify the attached list of Independent 

Contractor/Consultant Agreements as submitted. (Page 49) 
 
b. Authorization is requested to ratify the attached list of facilities 

usage and rental agreements. (Page 51) 
 
c. Authorization is requested to ratify A & B Warrants issued during 

April and May 2021, totaling $17,468,756.61. (Page 53) 
 
d. Authorization is requested to ratify purchase orders issued during 

April and May 2021. (Page 54) 
 
Personnel Recommendations  
 
e. Authorization is requested to approve the personnel actions with 

regard to the employment, change of status, and/or separation of 
academic employees and volunteers. (Page 61) 

 
f. Authorization is requested to approve the personnel actions with 

regard to the employment, change of status, and/or separation of 
classified employees. (Page 76) 

 
g.  Authorization is requested to approve the employment of short-

term, hourly, substitutes, volunteers, and professional experts.  
(Page 79) 

 
END OF CONSENT AGENDA 
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G. ACTION (continued) 
 

Business Services  
 
2. Authorization is requested to allow the Los Angeles County Office of 

Education to make all necessary appropriation transfers at the close of the 
2020-2021 fiscal year, in order to permit payment of obligations incurred 
by the District during the fiscal year. (Page 90) 

 
3. Authorization is requested to approve renewal of the institutional 

memberships listed for the 2021-2022 year. (Page 92) 
 

4. Authorization is requested to approve Resolution 2020-21-08 for the Vice 
President of Finance and Administrative Services, or designee, to make 
temporary cash loans during the 2021-2022 fiscal year, between District 
funds, as needed for cash flow purposes and to permit payment of 
obligations. (Page 95) 

 
5. Authorization is requested to approve Resolution 2020-21-09 for the Vice 

President of Finance and Administrative Services, or designee, to borrow 
funds from the Los Angeles County Treasurer during the 2021-2022 fiscal 
year, whenever such transfers are needed for cash flow purposes and to 
permit payment of obligations.  The maximum authorized borrowing shall 
not exceed $65,571,706.  (Page 99) 

 
6. Authorization is requested to approve the General Unrestricted Fund 

budget transfers totaling $158,600.00; the General Restricted Fund 
budget transfers totaling $89,994.00; the Capital Outlay Fund budget 
transfers totaling $125,000.00; and the Capital Outlay Fund budget 
revisions totaling $5,000,000.00 for the 2020-2021 fiscal year and adopt 
Resolution #2020-21-10 summarizing the revisions and transfers, 
pursuant to the California Code of Regulations, Title 5, Section 58307. 
(Page 102) 

 
7. Authorization is requested to approve the award of RFP #02-2021, CEQA 

Consulting Services to VCS Environmental of San Juan Capistrano, 
California and authorize the Vice President of Finance and Administrative 
Services to execute the contract on behalf of the District. (Page 107) 

 
8. Authorization is requested to renew the property and liability insurance 

coverage with the Statewide Association of Community Colleges 
(SWACC) and Schools Association for Excess Risk (SAFER) for 2021-
2022, in the amount of $578,982, and to authorize the Vice President of 
Finance and Administrative Services to execute the insurance policies on 
behalf of the District. (Page 109) 
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9. Authorization is requested to renew the workers’ compensation insurance 
coverage with the Protected Insurance Program for Schools (PIPS) and 
Community College Districts for 2021-2022, in the amount of $815,713, 
and to authorize the Vice President of Finance and Administrative 
Services to execute the insurance policy on behalf of the District. (Page 
112) 

 
10. Authorization is requested to approve the Five-Year Construction Plan 

priority list of upcoming projects, in the following order:  Educational 
Development Center Renovation, Fuel Gas Line Infrastructure 
Replacement, Science/STEM Building, Career Technical Education 
Building, Kinesiology Building Complex, Library Learning Resource 
Center, Classroom Building, Student Union, Off-Site Facility project, and 
various Remodel for Efficiency projects. (Page 113) 

 
11. Authorization is requested to approve the 2021-2022 Tentative Budget 

and to set a public hearing for September 7, 2021, at the Citrus College 
Administration Building Board Room, 1000 W. Foothill Blvd., Glendora, 
California 91741, at or about 4:15 p.m., or via Zoom, pursuant to Section 
58301 of Title 5, California Code of Regulations, to provide the public with 
an opportunity to comment on the budget prior to adoption. (Page 117) 

 
Academic Affairs  
 
12. Authorization is requested to approve new courses, modified courses, 

course deletions, new programs, modified programs and deactivated 
programs.  (Page 134) 

 
Human Resources  
 
13. Authorization is requested to approve the memorandum of understanding 

between the District and CSEA and its Citrus College Chapter 101 which 
provides for a $2,200 one-time payment to unit members employed by the 
District in June 2021, June 2022, and June 2023 on a prorated basis 
based on the unit member’s percentage of assignment, and a $2,500 
retirement incentive augmentation for any full-time CSEA bargaining unit 
member who retires at the end of the 2020-21, 2021-2022, or 2022-2023 
academic years (June 30th). (Page 145) 

 
14. Authorization is requested to approve the memorandum of understanding 

between the District and CCAFF which provides for a $2,200 stipend to be 
paid to each CCAFF bargaining unit member who, during the fall and 
spring semesters have an assignment of at least six LHE (12 hours for 
hourly adjunct) of each academic year of the contract.  (Page 147) 
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15. Authorization is requested to approve a one-time stipend of $2,200 to be 
paid to each of the District’s unrepresented management and 
supervisor/confidential employees in paid status in June 2021, June 2022, 
and June 2023.  In addition to the current retirement bonus, the District will 
provide each management and supervisor/confidential employee who 
retires at the end of June 2021, June 2022, and June 2023 a retirement 
incentive augmentation in the amount $2,500. (Page 148) 

 
16. Authorization is requested to create the new classification of Director of 

Diversity, Equity and Inclusion, and that this position be placed on the 
Management Salary Schedule at Range 49 ($124,361 to $163,651 
annually).  (Page 149) 

 
17. Authorization is requested to approve the employment of Mrs. Aleli Clark, 

effective August 20, 2021, in a full-time tenure track position (a first-year 
contract of 175 days) in the discipline of Biology/Anatomy/Physiology 
Instructor, at a salary placement of Class 1, Step 6, on the Full-Time 
Faculty Salary Schedule (pending verification of qualifications and 
experience) totaling $70,689.00 annually plus health and statutory 
benefits. (Page 152)  

 
General  
 
18. Authorization is requested to approve the Citrus Community College 

District 2021-2026 Strategic Plan. (Page 153)   
 
Board of Trustees 
 
19. Authorization is requested to select     as the annual 

representative to the Los Angeles County School Trustees Association 
from July 1, 2021, through June 30, 2022.  The representative shall 
perform duties as described in the Los Angeles County School Trustees 
Association’s Standing Rule #6:  (a) vote on all association matters; and 
(b) communicate between the Executive Board, the Association, and the 
local Board. (Page 170) 

 
20.  Authorization is requested to appoint Greg Schulz, Ed.D., 

Superintendent/President of Citrus Community College District by 
approving an Employment Agreement between Citrus Community College 
District and Dr. Schulz. Prior to a vote on this item, consistent with 
Government Code section 54953, the Board President will orally report a 
summary of the salary and compensation paid in the form of fringe 
benefits under the agreement. (Page 171) 
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H. CLOSED SESSION PER THE FOLLOWING SECTIONS OF THE 
GOVERNMENT CODE: 
 
1. Per Section 54957.6: Conference with Labor Negotiator, Robert L. 

Sammis, District Chief Negotiator-Employee Organization:  Citrus 
College Faculty Association CTA/NEA (CCFA). 

 
2. Per Section 54957.6: Conference with Labor Negotiator, Robert L. 

Sammis, District Chief Negotiator-Employee Organization:  Citrus 
College Adjunct Faculty Federation, (CCAFF) Local 6352. 

 
3. Per Section 54957.6: Conference with Labor Negotiator, Robert L. 

Sammis, District Chief Negotiator-Employee Organization:  California 
School Employees Association (CSEA) Citrus College Chapter Local 
101. 

 
4. Per Section 54957.6: Conference with Labor Negotiator, Dr. Patricia 

A. Rasmussen, District Designated Representative and President, 
Board of Trustees, Citrus Community College District – 
Unrepresented Employee: Superintendent/President. 

 
5. Per Section 54957: Public Employee Discipline/Dismissal/Release. 
 
6. Per Section 54956.9(d)(1): Conference with Legal Counsel – Pending 

Litigation (three cases): 
 

a) Serrano v. Citrus Community College District, Case No. 
BC665977 

b) Alvarez, et al v. Citrus Community College District, Case No. 
BC681378 

c) Ponciano v. Citrus Community College District, Case No. 
19PSCV00139 

 
I. RECONVENE IN OPEN SESSION 

The Board will report closed session action, as appropriate. 
 
J. BOARD OF TRUSTEES SELF-EVALUATION WORK SESSION  
 
K. ADJOURNMENT 
 
Upon request, this agenda will be made available in appropriate alternative formats to persons with disabilities, as required by 
Section 202 of the Americans with Disabilities Act of 1990.  Any person with a disability who requires a modification or 
accommodation in order to access, provide public comment during, or otherwise participate in a meeting should direct such request 
to the Superintendent/President’s Office at 626-914-8821.  Additionally, any person lacking access to an Internet-enabled device 
and requiring assistance to access, provide public comment during, or otherwise participate in a meeting, should contact Christine 
Link, Recording Secretary to the Board of Trustees, at 626-914-8821 or e-mail her at clink@citruscollege.edu.  Timely notification 
prior to a meeting will enable the District to make reasonable arrangements to ensure accessibility.  
 

mailto:clink@citruscollege.edu
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Pursuant to Government Code section 54957.5, writings that are public records that relate to an open session agenda item and are 
distributed to a majority of Board members less than 72 hours prior to the meeting are available for public inspection at 
https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/2021%20Agendas/06.15.2021.pdf 

https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/2021%20Agendas/06.15.2021.pdf
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UNAPPROVED 
MINUTES OF THE REGULAR MEETING 

OF THE BOARD OF TRUSTEES 
CITRUS COMMUNITY COLLEGE DISTRICT 

 
May 4, 2021 

 
The Board of Trustees of the Citrus Community College District met for the regular 
meeting on Tuesday, May 4, 2021, via Zoom (Meeting ID: 940 2761 8336).  
 
Board President Rasmussen called the meeting to order at 4:15 p.m. Student Trustee 
Riggs led the Pledge of Allegiance to the Flag.  
 
TRUSTEE ROLL CALL: Laura Bollinger, Anthony Contreras, Mary Ann Lutz, Edward 
C. Ortell, Patricia A. Rasmussen and Austin Riggs, Student Trustee.  
 
RESOURCE PERSONNEL PRESENT: Geraldine M. Perri, Superintendent/President; 
Claudette E. Dain, Vice President of Finance and Administrative Services; Joumana 
McGowan, Vice President of Academic Affairs; Richard F. Rams, Vice President of 
Student Services; Robert L. Sammis, Director of Human Resources; Gino Munoz, 
Academic Senate President; Jorge Cortez, CSEA President; and Christine Link, 
Recording Secretary. 
 
Geraldine M. Perri, Ph.D., Superintendent/President, thanked the members of the 
Strategic Plan Workgroup for their efforts in putting together the draft plan, as well as 
the college community for attending the Strategic Plan Forum last month. She also 
thanked Dr. Lan Hao, Director of Institutional Research, Planning and Effectiveness, for 
her leadership with the plan. She then shared a fun fact: over the past five years, the 
college community completed 426 strategic plan activities to support student success 
and completion. Superintendent/President Perri shined a spotlight on student Brooke 
Arelano, who is one of only 50 community college students in the United States to be 
named a 2021 Coca-Cola Academic Team Gold Scholar. Additionally, history instructor 
Brian Waddington received the Phi Theta Kappa (PTK) Distinguished Advisor Award, 
and adjunct faculty member Areej Qasqas received a PTK Paragon Award for 
Distinguished New Advisor. She congratulated Mr. Waddington and Ms. Qasqas on 
these much-deserved honors. Superintendent/President Perri noted that a great deal of 
planning is going into this year's virtual commencement ceremony on Saturday, June 
12, 2021, and several surprises and special touches will be sure to make graduates feel 
honored and celebrated. She then gave a shout-out to classified staff in recognition of 
Classified School Employees Week, thanking them for their dedication and for going 
above-and-beyond during this past year. In closing, Superintendent/President Perri 
acknowledged Student Trustee Austin Riggs’ last meeting, thanking him for his service, 
leadership and wishing him good luck at the University of California, Los Angeles. 
 
Joumana McGowan, Ed.D., Vice President of Academic Affairs, in a written report, 
shared that four honors transfer program students, Brooke Arelano, Sarah Mousseau, 
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Paulina Pimentel-Mora and Jessie San, presented research at a University of California, 
Irvine, Honors Research Conference from March 26-27, 2021. The students were 
mentored by honors faculty Dr. Jennifer Miller-Thayer and Areej Qasqas. Ms. Pimentel-
Mora and Ms. San were among 25 students at the conference who received 
scholarships for outstanding achievement in an honors program. At the Phi Theta 
Kappa (PTK) spring regional conference, Ms. San was elected vice president of 
technology for the PTK regional office. The Citrus College PTK chapter was recognized 
as the first place chapter for both chapter leadership and for its “Honors in Action” 
project. At the PTK international conference, the Citrus College PTK chapter was 
recognized as one of the top 100 chapters in the United States and a Five Star Chapter, 
which is the highest ranking a PTK chapter can attain. Superintendent/President Perri 
also received the Dr. Michael Bennett Lifetime Achievement Award for distinguished 
service at the conference. On April 19, 2021, athletics began bringing back student 
athletes from the baseball, softball and swimming programs for conditioning activities. 
Other sports programs will return on May 17, 2021. On April 21, 2021, Citrus College 
was featured on a KPCC radio broadcast, which highlighted the college's successful 
workforce development partnership with Proterra, an electric bus manufacturing 
company. A follow-up article was also published on the LAist website, featuring 
instructor Mariano Rubio and student Albert Baena, who graduated in January and now 
works for Proterra. The program was developed by automotive technology faculty, 
including Mariano Rubio, Priscilla Englert, Bryce Neighbors, Greg Lipp, Jeremy Clark, 
and Dave Brown. 
 
Richard F. Rams, Ed.D., Vice President of Student Services, in a written report, 
shared that planning is underway for the 105th Citrus College virtual commencement 
ceremony. The 90-minute event will premiere at 4:00 p.m. on June 12, 2021 via the 
college's YouTube channel. Student affairs is preparing for the annual Achievement 
Awards, and student award recipients will be announced later this month. The Veterans 
Success Center welcomed new employee Rita Barber as a Veteran Services 
Technician. Student Life and Leadership Development awarded 621 COVID-19 
technology support grants, 293 student support grants, 894 grocery gift cards and 326 
Chromebooks. 
 
The Career/Transfer Center and the Veterans Success Center are hosting a virtual 
Veterans Career Panel on May 5, 2021. The Career/Transfer Center and the Citrus 
College Business Association are hosting a Business Seminar on May 7, 2021. The 
Counseling and Advisement Center created self-paced Early Alert Workshops on 
Comevo. On April 7, 2021, School Relations and Outreach hosted a virtual Parent 
Workshop for parents of prospective students, and 81 parents and family members 
attended. Financial Aid conducted a FAFSA completion campaign, where staff 
contacted more than 940 students eligible for Pell Grants to offer individual support. The 
campaign resulted in more than 100 students completing their FAFSA application. 
 
Claudette E. Dain, Vice President of Finance and Administrative Services, in a 
written report, shared that fiscal services recently concluded the interim audit for fiscal 
year 2020-2021, and preliminary results appear favorable. Planning is underway to 



Page 3 

develop the 2021-2022 budget, and a tentative budget will be due in June 2021. As a 
phased-in return-to-campus is being planned, purchasing continues to secure personal 
protective equipment to accommodate increased student activity. Three bids were 
received for the ED Center modernization project, and they were evaluated based on 
responsiveness to the bid requirements and the responsibility of the bidder. A bid award 
for the contract, including two alternates, is being presented to the Board for 
consideration. Preparation of a request for quote/proposal (RFQ/P) has begun for the 
management of the Measure Y bond program. Additionally, the preparation of a RFQ/P 
for California Environmental Quality Act compliance has been issued for solicitation of 
consultants. 
 
Robert L. Sammis, J.D., Director of Human Resources, in a written report, shared 
that Human Resources staff have been busy completing faculty evaluations and 
preparing summer and fall faculty assignments. The new Banner-based personnel file 
system is now operational. New documents are being placed in Banner, and staff will 
begin transferring paper files when the campus reopens. 
 
Gino Munoz, Academic Senate President, in a written report, shared that the 
Academic Senate met on April 28, 2021. They are currently holding elections for the 
2021-2022 academic year. The only open position is treasurer, as Sal Hernandez has 
stepped down from his two-year term in that position. The election process is expected 
to be completed by May. Jeremy Clark, Academic Senate Vice President, and Mr. 
Munoz attended the virtual Academic Senate for California Community Colleges Spring 
2021 Plenary Session from April 15-17, 2021. Many of the session discussions were 
related to diversity, equity and inclusion. 
 
Jorge Cortez, CSEA President, in a written report, shared that the chapter had a 
monthly meeting on April 13, 2021, during which time the 2021 Unsung Hero Award 
was presented to Michael Bilbrey, Bookstore Operations Coordinator. This quarter's 
ABCD Award recipient, John Morris, Study Abroad Specialist, was also celebrated at 
the meeting. Delegates Kathy Goblirsch, Cathy Day, Kai Wattree-Jackson and Michael 
Bilbrey will represent the chapter at this year's virtual CSEA's 95th Annual Conference 
from July 25-29, 2021. On April 23, 2021, the chapter held a special meeting to vote on 
and ratify the “Designation of Ongoing Essential Employees” memorandum of 
understanding, which now includes classified staff from the Kinesiology and Visual and 
Performing Arts programs. The next executive board meeting will take place on May 4, 
2021, and the chapter will discuss plans for Classified School Employees Week, which 
is the week of May 16-22, 2021. In lieu of hosting its annual BBQ to raise funds for their 
scholarship program, the chapter is working on hosting a virtual raffle. The next chapter 
meeting will take place on May 11, 2021. 
 
Austin Riggs, Student Trustee, commented that he enjoyed the time he has spent on 
the Board of Trustees. The Associated Students of Citrus College (ASCC) had a Major 
Meet and Greet social event on April 22, 2021. A second Friendship Event is planned 
for May 6, 2021. The Campus Activities Board completed WingSpan and Canvas video 
tutorials to assist the Academic Senate, and they were shared at a meeting on April 28, 
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2021. The ASCC Constitution was amended to allow for the president vacancy to be 
filled by someone who has not served in ASCC for at least one semester. Mr. Riggs will 
meet with the incoming Student Trustee, Taylor McNeal, on May 10, 2021 to help her 
become acquainted with the position and responsibilities. Three new senators, Daniel 
Caldera, Hala Fakhoury and Jessie San, were also elected, as well as a new legislative 
liaison, Arvin Shahid. In closing, Mr. Riggs highlighted graduating ASCC students and 
the impressive four-year institutions to which they will be transferring. 
 
Mary Ann Lutz, Vice President, Board of Trustees, thanked Student Trustee Riggs 
for all he has done during his term, wishing him all the best in the future. She 
commended everyone in the college community who make all the end-of-year 
milestones possible, including the students. Trustee Lutz said she's looking forward to 
attending the upcoming Community College League of California conference. She then 
expressed gratitude to everyone who worked on the Strategic Plan. 
 
Laura Bollinger, Clerk/Secretary, Board of Trustees, acknowledged that May 4th is 
Teacher Appreciation Day, highlighting all of the extra effort that college instructors 
have put forth during this past challenging year. As liaison to the Citrus College 
Foundation, she attended the April 19, 2021 meeting, noting that the board set a 
$45,000 board giving goal for 2021. Trustee Bollinger highlighted the Claremont Kiwanis 
awarding a grant to the Veterans Success Center. Lastly, she thanked and 
congratulated Student Trustee Riggs. 
 
Edward C. Ortell, Member, Board of Trustees, congratulated Student Trustee Riggs, 
and emphasized the successful transfer pathway that Citrus College offers. He noted 
that, if you encounter a first responder, there's an 80% chance that they were trained at 
a community college. Trustee Ortell referenced President Joe Biden, observing a new 
emphasis on community colleges – the “people’s college.” 
 
Anthony Contreras, Member, Board of Trustees, also congratulated Student Trustee 
Riggs, saying how much he admired Mr. Riggs’ adaptability. He said he was excited to 
hear that the college’s athletic teams are back on campus. Trustee Contreras attended 
the Los Angeles County School Trustees Association (LACSTA) meeting on April 26, 
2021, with a topic of learning loss mitigation. He gave kudos to the Strategic Plan team 
for their impressive presentation. Trustee Contreras thanked all the instructors on 
Teacher Appreciation Day, as well as all classified employees – they didn’t just survive; 
they thrived. 
 
Patricia A. Rasmussen, President, Board of Trustees, commended the staff on the 
wonderful 2019-2020 Annual Report, saying it’s the best that she's seen. She also 
attended the Strategic Plan Forum, commenting that it was really well done. Board 
President Rasmussen thanked Bob Hughes, Chief Information Services Officer, for his 
email detailing all the ways the college is combating spam and email fraud. She said it 
was wonderful to see all the commencement plans coming to fruition, noting that the 
college is doing a lot to honor its graduating students. Board President Rasmussen 
reported that the superintendent/president search ad hoc committee will discuss the 



Page 5 

questions that the Board plans to ask candidates in their final interviews. The Board of 
Trustees’ self-evaluation and goals ad hoc committee met to review and revise the 
survey instrument. There will be a Board retreat later in the year. In conclusion, she 
asked everyone to mark their calendars for a June 10, 2021, farewell party on Zoom for 
Superintendent/President Perri. 
 
MINUTES 
Item 1: Moved by Trustee Ortell and seconded by Trustee Bollinger to approve 

the regular meeting minutes of April 6, 2021. 
5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 

 
INFORMATION AND DISCUSSION 

 
Citrus College Celebrates “May as Alumni Month” – Christina M Garcia, 
Director of the Foundation 
 
Christina M. Garcia, Director of the Foundation, introduced Steven Bluitt Flowers, 
president of the Citrus Alumni & Friends Association, who provided a 
presentation honoring May as Alumni Month at Citrus College. Mr. Flowers then 
announced that the recipient of the 2020-2021 Distinguished Alumni Award is Art 
Vasquez. Ms. Garcia also announced that a new scholarship is being established 
to recognize Superintendent/President Perri on the occasion of her retirement in 
June - the Dr. Geraldine M. Perri Academic Excellence and Outstanding 
Leadership Award. 
 
Student Equity and Achievement Program (SEA) – Richard F. Rams, Ed.D., 
Vice President of Student Services  
 
Dr. Rams introduced Dr. Nicole Smith, Dean of Counseling Programs and 
Services; Dr. My Chau, Assistant Director of the Student Equity and Achievement 
Program; and LaKisha Simpson, child development faculty member; who 
provided a presentation on the college's Student Equity and Achievement 
Program. This program is designed to ensure equal educational opportunities 
and promote student success for all students, regardless of race, gender, age, 
disability or economic circumstance. It identifies Citrus College’s 
disproportionately impacted groups and provides goals to improve access, 
retention, transfer-level English and mathematics completion, degree and 
certificate completion, and transfer through academic and student support 
services across campus. 
 
Strategic Plan 2020-2021 Progress Report – Lan Hao, Ph.D., Director of 
Institutional Research, Planning and Effectiveness 
 
Dr. Lan Hao, Director of Institutional Research, Planning and Effectiveness, 
provided a presentation on the Strategic Plan 2020-2021 Progress Report. The 
2020-2021 academic year marks the fifth and final year of implementation for the 
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Citrus College 2016-2021 Strategic Plan. The 2020-2021 Progress Report 
documents college-wide advancement and completion of the activities developed 
for year five of this five-year plan as of mid-April 2021. 

 
INDEPENDENT CONTRACTORS  
Item 2: Moved by Trustee Ortell and seconded by Trustee Lutz to ratify the 

attached list of Independent Contractor/Consultant Agreements as 
submitted.  5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 

 
BUDGET – WARRANTS – FINANCIAL STATEMENTS, ETC.  
Item 3: Moved by Trustee Ortell and seconded by Trustee Lutz to ratify A & B 

Warrants issued during March 2021, totaling $16,337,563.77.  
5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 

 
Item 4: Moved by Trustee Ortell and seconded by Trustee Lutz to ratify purchase 

orders issued during March 2021.  
5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 

 
PERSONNEL RECOMMENDATIONS  
Item 5: Moved by Trustee Ortell and seconded by Trustee Lutz to approve the 

personnel actions with regard to the employment, change of status, and/or 
separation of academic employees and volunteers.  

5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 
 
Item 6: Moved by Trustee Ortell and seconded by Trustee Lutz to approve the 

personnel actions with regard to the employment, change of status, and/or 
separation of classified employees.  

5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 
 
Item 7:  Moved by Trustee Ortell and seconded by Trustee Lutz to approve the 

employment of short-term, hourly, substitutes, volunteers, and 
professional experts.   

5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 
 
BUDGET – WARRANTS – FINANCIAL STATEMENTS, ETC.  
Item 8: Moved by Trustee Contreras and seconded by Trustee Ortell to approve 

the Quarterly Financial Status Report for the fiscal quarter ended March 
31, 2021, and forward the report to the California Community Colleges 
Chancellor’s Office and the Office of the Los Angeles County 
Superintendent of Schools.  

5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 
 

Item 9: Moved by Trustee Bollinger and seconded by Trustee Ortell to 
approve the 2021-2022 Budget Development Assumptions, as 
approved by the Financial Resources Committee on April 7, 2021.  

5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 
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Item 10: Moved by Trustee Ortell and seconded by Trustee Bollinger to award Bid 

#01-2021, ED Building Modernization Project to Horizons Construction 
Company International, Inc. of Orange, California, in the base bid amount 
of $11,407,000, alternate #1 in the amount of $547,000 and alternate #2 in 
the amount of $2,137,000, for a total of $14,091,700, and to authorize the 
Vice President of Finance and Administrative Services to execute a 
contract on behalf of the District.  

5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 
 

BOND 
Item 11: Moved by Trustee Ortell and seconded by Trustee Lutz to approve 

Resolution No. 2020-21-07, informing the Los Angeles County Auditor-
Controller of the District’s intent to issue up to $112 million of general 
obligation bonds under Measure Y, by August 2021. This resolution is 
proposed as a required step in the process of the District issuing the first 
series of bonds under Measure Y.  

5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 
 
CURRICULUM 
Item 12: Moved by Trustee Contreras and seconded by Trustee Bollinger to 

approve new courses, modified courses, course deletions, new programs 
and modified programs.  

5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 
 
SALARIES  
Item 13: Moved by Trustee Bollinger and seconded by Trustee Lutz to declare 

salaries for all unrepresented employees indefinite for the 2021-2022 
fiscal year, as a result of financial uncertainties, negotiations, legislation, 
and other factors.  5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 

 
COLLECTIVE BARGAINING  
Item 14: Moved by Trustee Ortell and seconded by Trustee Contreras to approve 

the tentative agreement between the Citrus Community College District 
and the Citrus College Faculty Association/California Teachers 
Association/National Education Association effective January 1, 2021 
through December 31, 2023, contingent upon ratification of the tentative 
agreement by the Faculty Association prior to June 1, 2021.  

5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 
 
BOARD POLICIES  
Item 15: Moved by Trustee Contreras and seconded by Trustee Ortell to approve 

the second and final reading of, and adopt, BP 3520 Local Law 
Enforcement, and BP 5120 Transfer Center.  

5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 
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PROCLAMATIONS  
Item 16: Moved by Trustee Ortell and seconded by Trustee Lutz to honor the 

contributions made by the classified employees of the Citrus Community 
College District to the educational community and adopt a proclamation 
declaring the week of May 16–22, 2021, as Classified School Employees 
Week.  5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 

 
RESOLUTIONS  
Item 17:  Moved by Trustee Ortell and seconded by Trustee Bollinger to adopt 

Resolution #2020-21-08 indicating that the Board of Trustees of the Citrus 
Community College District hereby reaffirms its support for diversity 
among faculty, students, staff and programs; and expects members of the 
college community, through their roles and responsibilities, to implement 
the district’s diversity initiatives and maintain a climate of respect, civility, 
anti-racism and inclusion as part of the college’s commitment to 
educational excellence.  

5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 
 

CLOSED SESSION: At 5:50 p.m., Board President Rasmussen adjourned the meeting 
to closed session per the following sections of the Government Code: 

Per Section 54957.6: Conference with Labor Negotiator, Robert L. Sammis, 
District Chief Negotiator-Employee Organization: Citrus College Faculty 
Association CTA/NEA (CCFA). 
 
Per Section 54957.6: Conference with Labor Negotiator, Robert L. Sammis, 
District Chief Negotiator-Employee Organization: Citrus College Adjunct 
Faculty Federation, (CCAFF) Local 6352.  
 
Per Section 54957.6: Conference with Labor Negotiator, Robert L. Sammis, 
District Chief Negotiator-Employee Organization: California School 
Employees Association (CSEA) Citrus College Chapter Local 101. 
 
Per Section 54957: Public Employee Discipline/Dismissal/Release. 
 
Per Section 54957: Public Employment – Superintendent/President. 
 
Per Section 54957: Public Employment/Appointment Interim 
Superintendent/President. 

 
RECONVENE IN OPEN SESSION: At 7:07 p.m., Board President Rasmussen 
reconvened the meeting to open session with no action taken.  
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ADJOURNMENT: At 7:08 p.m., it was moved by Trustee Ortell and seconded by 
Trustee Contreras to adjourn the meeting. 

5 Yes. (Bollinger, Contreras, Lutz, Ortell, Rasmussen). 
 
 
 
 
              
Date       Laura Bollinger 

Clerk/Secretary 
Board of Trustees  
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