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CITRUS COMMUNITY COLLEGE DISTRICT 
 

AGENDA OF REGULAR MEETING OF THE 
BOARD OF TRUSTEES 

 
MEETING: Regular Meeting in September 
 
DATE: Tuesday, September 6, 2022 
 
TIME:  4:15 p.m. 
 
PLACE: Board Room AD 109 

1000 West Foothill Boulevard, Glendora, California 91741-1899 
 

Regular Board Meeting 
 
Topic: September 6, 2022 Citrus Community College District Board of Trustees 
Meeting 
Time: 4:15 p.m. 
 
Attendance and public participation is welcomed in person and remotely. The 
Board of Trustees encourages members of the public to join the meeting.  
 
To participate electronically, you may join from PC, Mac, Linux, iOS or Android: 
https://cccconfer.zoom.us/j/94027618336 
 
Or iPhone one-tap (US Toll):  +16699006833,94027618336#  or 
+12532158782,94027618336#  
 
Or Telephone: 
    Dial: 
    +1 669 900 6833 (US Toll) 
    +1 253 215 8782 (US Toll) 
    +1 346 248 7799 (US Toll) 
    +1 646 876 9923 (US Toll) 
    +1 301 715 8592 (US Toll) 
    +1 312 626 6799 (US Toll) 
    Meeting ID: 940 2761 8336 
    International numbers available: https://cccconfer.zoom.us/u/adn82i0f26 
 
Or Skype for Business (Lync): 
    SIP:94027618336@lync.zoom.us 
 

Copies of agenda materials are available online:  
https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/20
22%20Agendas/09.06.2022.pdf 

https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/2022%20Agendas/09.06.2022.pdf
https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/2022%20Agendas/09.06.2022.pdf
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Pursuant to Government Code section 54957.5, writings that are public records that 
relate to an open session agenda item and are distributed to a majority of Board 
members less than 72 hours prior to the meeting are available for public inspection in 
the Office of the Superintendent/President (AD 224-231, 1000 West Foothill Boulevard, 
Glendora, California) and online at 
https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/20
22%20Agendas/09.06.2022.pdf 
 
AGENDA: 
 
A. PLEDGE OF ALLEGIANCE  
 
B. BOARD OF TRUSTEES 
  Mary Ann Lutz, President 
  Laura J. Bollinger, Vice President 
  Anthony Contreras, Clerk/Secretary  
  Patricia A. Rasmussen, Member 

Cheryl Alexander, Member 
Serina Mummert, Student Trustee  

 
C. COMMENTS:  MEMBERS OF THE AUDIENCE  

 
Members of the public may provide public comment on an item on the agenda, or 
a matter not on the agenda that is within the subject matter jurisdiction of the 
Board of Trustees, in person, remotely or via email. Any member of the public 
who wishes to provide live remote public comment should send an email to 
clink@citruscollege.edu beginning at 3:00 p.m. the day of the meeting. Your 
email must identify the agenda item that you will address or, if you are not 
speaking to an item on the agenda, it must contain a brief description of the non-
agenda matter that you will address.  In order to provide public comment, you 
must connect to the meeting via the following link:  
https://cccconfer.zoom.us/j/94027618336  
 
The name submitted on your email request, must match the name on the 
participant list in the Zoom session.  When the Board President invites you to 
speak, the moderator will unmute your device. Please state your name for the 
record. In an effort to gain as much public input as possible, individual speakers 
will be limited to five minutes or less.  The total amount of time for the public on 
any agenda item shall be limited to thirty minutes, unless this time is waived or 
changed by the majority of the Board. 
 
The Board will also accept Public Comments via email. 
 

https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/2022%20Agendas/09.06.2022.pdf
https://www.citruscollege.edu/admin/bot/Documents/Board%20Meeting%20Agendas/2022%20Agendas/09.06.2022.pdf
mailto:clink@citruscollege.edu
https://cccconfer.zoom.us/j/94027618336
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Public Comments made via email will be accepted beginning at 3:00 p.m. on the 
day of the meeting.  A staff member will facilitate the reading of public comment 
submissions. 
 
Public comment will be accepted via email submission to Christine Link at 
clink@citruscollege.edu.  In the alternative, you can contact Ms. Link via 
telephone at 626-914-8821. 
 
Each public comment will be read for 5 timed minutes, and comments will be 
limited to a total of 30 minutes per topic if there are multiple people submitting 
comments.   
 
Both live remote and written (email) public comment will be accepted until the 
point at which the public comment period is formally closed. Sign-up to 
provide/be recognized to provide public comment will only be closed when the 
public comment period is formally closed.  
 
Pursuant to Section 54954.2 of the Government Code, no action or discussion 
shall be undertaken on any item not appearing on the posted agenda, except that 
members of the Board or staff may briefly respond to statements made or 
questions posed by persons exercising their public testimony rights. 
 

D. REPORTS 
 
Greg Schulz, Superintendent/President 
Richard F. Rams, Vice President of Student Services  
• The Black Scholars Program membership has 40 students and is hosting a homecoming 

barbecue on September 21st from 4 to 6 p.m. in the Campus Center, East Wing.   
• Citrus College ranks number one in the state for admission of international students to the 

University of California System, for colleges with at least 50 international student applicants. 
The remarkable admission rate of 91% is a testament of the academic rigor and excellence of 
Citrus College as well as the collaboration between the International Student Center and the 
Career/Transfer Center. 

• On August 25th our School Relations and Outreach team, along with many student support and 
academic support programs, welcomed approximately 400 new students and family members 
to Citrus College. A variety of workshops were offered including topics such as Financial Aid, 
the Honors Transfer Program, Transfer 101, parent workshops, and many more. In addition, a 
college resource fair was held in the Campus Center Mall where students were able to learn 
about the different Career and Academic Pathways (CAPs) and student support programs. 
Students also had the opportunity to take campus tours. 

Dana Hester, Interim Vice President of Academic Affairs  
• In support of the Emergency Conditions Allowance Request, the college has submitted the 

Master Agreement to join the California Virtual Campus/Online Education Initiative (CVC/OEI) 
Consortium and will complete the final technical requirements to prepare the College to serve 
as a Teaching College within the Consortium Exchange. The College will join an 
implementation cohort later this academic year to complete the process. 

• Within Online Education (OE), the Peer Online Course Review (POCR) team which reviews 
and makes recommendations for courses being considered for the CVC/OEI Consortium 
Exchange has completed their first course review.  

mailto:clink@citruscollege.edu
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• Dr. Senya Lubisich, Online Faculty Coordinator, has assembled and made available a robust 
faculty OE Resource Center linked from the Citrus College Website and available through the 
OE Committee Canvas page. 

• The OE program is in the early stages of implementing IMPACT, a new software plug-in within 
Canvas, which is expected to have a positive impact on course layout and student success by 
providing real-time support and guidance to students and faculty while also identifying areas 
requiring additional support. 

Claudette E. Dain, Vice President of Finance and Administrative Services  
• Construction on the ED Building continues to progress nicely, is on schedule, and is 

approximately 81% complete. Work continues with all trades including electrical, plumbing and 
mechanical, as well as continued structural and mechanical items for the elevator tower and 
waterproofing finish items for the front (north) façade. Major mechanical items such as air-
handlers and ducting have been installed and roofing is 100% complete. Electrical switchgear 
is expected to arrive in November for which a planned electrical tie-in will occur over winter 
break. Drywall, door assemblies, interior painting, preliminary interior equipment, and interior 
ducting are underway. Interior flooring (resilient linoleum and carpeting) is also underway in 
some first-floor locations. Exterior flatwork has been installed at the front portico.  

• The Fiscal Services team has completed another successful year-end closing and has assisted 
with the development of the 2022-23 Proposed Budget. The team is now preparing for the 
2021-22 Annual Audit, which is scheduled to take place in early October.  

• The Enterprise Services team was pleased to welcome students, faculty and staff back to 
campus for the fall 2022 semester. A campuswide memo was distributed with specific hours of 
operation and availability of on-campus food and beverage options for the semester. 

• An RFQ is underway to solicit proposals for a pool of firms interested in providing architectural 
and engineering services for the Measure Y construction program, with responses due to 
Purchasing by September 15th.   

Robert L. Sammis, Director of Human Resources  
• It has been wonderful to see all the students, faculty and staff on campus. There is a lot of 

excitement as we begin this new academic year. The Human Resources team continues to 
serve the campus and most notably by: 
o Processing new hires and welcoming them to Citrus College 
o Updating our sensitivity training for employees who serve on hiring committees 
o Preparing a series of management/supervisory trainings for the academic year 
o Engaging all employees in sexual harassment prevention training 
o Providing Title IX training for our students 

• In conjunction with Dr. Shauna Bigby and the COVID-19 Workgroup, we continue to monitor 
the community spread rate in our county and the best advice and requirements from the County 
of Los Angeles Department of Public Health. As of August 30th, the testing positivity rate in Los 
Angeles County continues to decline is now at 8.98%.  

• The number of COVID-19 positive cases on campus s relatively low, and with each case, a 
campus notification is shared with all faculty, staff and students, in accordance with our 
established protocols.  

• Written communication reminders about all of our current safety protocols, which have been 
developed in alignment with all Los Angeles County Department of Public Health requirements 
and recommendations, were shared with all students, faculty and staff as we began the fall 
semester. 

Jeremy Clark, Academic Senate President  
• Thank you to everyone that helped create such a fantastic Convocation event. The five student 

stories hit home and reignited our passion at such a critical time. The time in the Haugh helped 
build energy for a great semester. 

• Academic Senate held our first meeting of the year on Convocation in the Visual Arts building. 
It was a great time to meet with all the faculty. The meeting was held in person with a hybrid 
option. The meeting went well in the hybrid format. We were able to interact and get some of 
our committee reports through Zoom.  
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• We discussed our plan to make more time within the senate meetings for program reports and 
updates from colleagues. To make this time available, we have created a process and timeline 
to review BPs/APs. We look forward to learning and growing together as a faculty group.  

• We reviewed our Annual Purpose Statement. We have included an effort to serve the students, 
campus, and committee as one of our goals. We look forward to identifying ways to serve 
others this year. 

Briceyda Torres, Classified Employees  
• Our members have shared that they enjoyed this year’s Convocation and the stories shared by 

current and alumni students. 
• Our next chapter meeting is on Tuesday, September 13th. 
• We are excited to see the increase in students on campus, it almost has a pre-pandemic feel 

and we are excited to see our enrollment numbers increase. Wishing everyone a great start to 
a fall semester.  

Serina Mummert, Student Trustee 
Members of the Board of Trustees  
 

E. MINUTES 
 

1. Approval of the regular meeting minutes of August 16, 2022  
 

F. INFORMATION AND DISCUSSION  
 
1. Review of BP 2745, Board Self-Evaluation – Mary Ann Lutz and Laura 

J. Bollinger (Page 13) 
 
2. 2022-2023 Proposed Budget Presentation – Claudette E. Dain, Vice 

President of Finance and Administrative Services (Page 15) 
 

G. PUBLIC HEARING  
 

1. It is recommended that the Board of Trustees open a public hearing 
and invite members of the audience to present any comments 
regarding the 2022-2023 Proposed Budget. (Page 16) 

 
H. ACTION ITEMS  
 

1. Consent Items 
 
Routine items of business placed on the consent agenda already have 
been carefully screened by members of the staff and are provided in 
advance to Board members for review.  Upon request of any Board 
member, an item on the consent agenda may be considered separately at 
its location on the meeting's agenda. 
 
Recommendation:  Moved by      and seconded by  
     to approve the CONSENT ITEMS as listed 
(with the following exceptions):   
 



9/6/2022  P. 6 

Remove from consent list:  , , , , ,  
Business Services 
 
a. Authorization is requested to ratify the attached list of Independent 

Contractor/Consultant Agreements as submitted. (Page 17) 
 
b. Authorization is requested to ratify the attached list of facilities 

usage and rental agreements. (Page 19) 
 
Personnel Recommendations  
 
c. Authorization is requested to approve the personnel actions with 

regard to the employment, change of status, and/or separation of 
academic employees and volunteers. (Page 21) 

 
d. Authorization is requested to approve the personnel actions with 

regard to the employment, change of status, and/or separation of 
management employees. (Page 30) 

 
e. Authorization is requested to approve the personnel actions with 

regard to the employment, change of status, and/or separation of 
classified employees. (Page 32) 

 
f. Authorization is requested to approve the employment of short-

term, hourly, substitutes, volunteers, and professional experts.  
(Page 34) 

 
END OF CONSENT AGENDA 
 
H. ACTION (continued) 
 

Business Services  
 
2. Authorization is requested to approve a new institutional membership to 

the Mental Health and Wellness Association, in the amount of $200.00, 
annually. (Page 39) 

 
3. Authorization is requested to approve the attached Proposed Budget for 

all funds for the 2022-2023 fiscal year. (Page 40) 
 
4. Authorization is requested to approve participation in the 2023 

Chancellor’s Office Tax Offset Program (COTOP), for the purpose of 
collecting outstanding student debts, and authorize the Vice President of 
Finance and Administrative Services to execute an agreement with the 
Chancellor of the California Community Colleges. (Page 52) 
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5. Authorization is requested to adopt Resolution #2022-23-04 to establish 
the District’s GANN Appropriation Limit of $77,672,795 for the 2022-2023 
fiscal year. (Page 53) 

 
6. Authorization is requested to adopt the Citrus College Emergency 

Conditions Recovery Plan. (Page 55) 
 
Board of Trustees  
 
7. Authorization is requested to approve the Board of Trustees’ Goals for 

2022-2023 as follows. 
 

I. Campus Relations – The Trustees will represent the Board at 
campus events. 

 
a. In order to support and learn about the campus, the Trustees 

will reinstitute campus visits to various areas on at least a bi-
monthly basis. 

b. The Trustees will attend campus events either in-person or 
virtually to support and learn about various programs on 
campus. 

 
Goal: Each board member will attend at least two campus visits and at 
least five campus events per year. 
 
II. Community Relations – The Trustees will be ambassadors for 

Citrus College in their communities. 
 

a. The Trustees will be actively involved and maintain good 
relationships with the community, education, and business 
leaders within their respective trustee area by attending events 
and promoting Citrus College. 

b. The Trustees will invite city leaders and school board members 
to Community Day. 

c. The Trustees will promote Citrus College programs in their 
communities and encourage collaboration with the college’s K-
14 educational partners in programs such as Early Decision, 
IWCC, Promise and Dual Enrollment. 

d. The Trustees will share their respective communities’ 
educational concerns with Citrus College. 

e. The Trustees will attend and/or present Citrus updates at local 
K-12 districts or other community events at least once each 
academic year.   

 
Goal: Each Trustee will 1) invite at least three people to each Community 
Day and attend at least one; 2) Attend and/or provide a presentation to at 
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least one school board or other community meeting such as city council or 
chamber of commerce, in their community in partnership with staff. 

 
III. DEIA+ – The Trustees will support, encourage, and set 

expectations for the implementation of DEIA+ initiatives on campus. 
 

a. Continue personal education about DEIA+ issues. 
b. Learn about implementation of DEIA+ initiatives on the Citrus 

Campus. 
c. Encourage DEIA+ in every area of the campus. 
d. Review data outcomes of implementation to ensure there is 

progress toward closing equity gaps. 
e. Advocate accommodation for students and employees of all 

abilities so everyone can participate in learning and campus life.  
 
Goal: The Trustees will continue personal DEIA+ education.  The Trustees 
request presentations a minimum of twice a year that define measurable 
outcomes, and changes made on the campus to support DEIA+ goals. 
 
IV. Enrollment – The Trustees will be actively engaged in 

understanding enrollment. 
 

a. The Trustees will follow the status of enrollment and review 
regular reports of enrollment statistics. 

b. The Trustees will actively support campus leaders to expand 
outreach efforts in their communities. 

 
Goal: The Trustees will request presentations specifically regarding 
enrollment data and plans for improvement and strategies to increase 
enrollment.  The Trustees will provide input regarding strategies relating to 
their specific community. 

 
V. Facilities/Sustainability – The Trustees will do their part to ensure 

that the facilities of Citrus College are in place to support our 
mission of providing students with quality educational experiences 
and support services that make possible student success and do so 
in a way that follows the precepts of the Citrus College 
Sustainability Plan. 

 
a. The Trustees will ensure the bond projects are fiscally sound, 

moving forward in a timely fashion and meeting the bond 
language and the 2020-2030 Educational and Facilities Master 
Plan. 

b. The Trustees will follow the progress of the bond projects and 
be ready to share updates with their communities. 
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c. The Trustees will encourage effective uses of resources in 
promoting a college culture committed to environmental 
sustainability. 

 
Goal: The Trustees will ensure that the Citizens’ Oversight Committee is 
staffed and running efficiently so we are in legal compliance. 
 
VI. Fiscal Health – The Trustees will do their part to make sure Citrus 

remains fiscally healthy. 
 

a. The Trustees will take responsibility for understanding and 
approving financial reports. 

b. The Trustees will work to understand the state 
finances/budgeting process and how it affects Citrus College. 

c. The Trustees will support the Foundation by donating, attending 
events, and helping to identify and cultivate potential donors and 
alumni, inviting them to Community Day when appropriate. 

 
Goal: Request a report to understand how the District is planning for and 
addressing its long-term pension obligations such as post-employment 
medical benefits (OPEB) and the rising PERS and STRS employer 
contribution rates. 
 
VII. Government Relations – The Trustees will seek to advance Citrus 

College interests in government related matters, through education 
and advocacy. 

 
a. The Trustees will seek out updates about legislative and budget 

related initiatives that affect the community college system and 
in particular, Citrus College. 

b. The Trustees will advocate for key legislative actions which 
advance the mission and enhance the funding of California’s 
community colleges and support regional initiatives aligned with 
the college such as the Foothill Gold Line extension. 

c. The Ad-Hoc Legislative Committee will set goals and create 
procedures to track and recommend support or opposition of 
legislation and report back to the board quarterly. 

 
Goal: The Trustees will set up a schedule and processes for legislative 
updates and parameters for their legislative advocacy. 
 
VIII. Student Success – The Trustees will support, encourage, and set 

expectations for the success of students at Citrus College. 
 

a. The Trustees will review comprehensive reports of program 
reviews in the Strong Workforce/CTE Curriculum Development 
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in career-technical areas, and monitor implementation of new 
plans or to improve programs as indicated. 

b. The Trustees will review comprehensive reports, data, metrics 
used by the District to monitor student achievement including 
Student Equity and Achievement Program (SEAP), AB 705, and 
Guided Pathways. 

 
Goal:  The Trustees will evaluate the data, reports and metrics that 
measure student success to ensure there are executed plans in place to 
improve student success. 
 
IX. Trustee Continuing Education – The Trustees will engage in the 

continuous process of professional development. 
 

a. The Trustees will attend in person conferences and virtual 
webinars. 

b. The Trustees will seek out and read publications presented by 
CCLC intended to educate Trustees. 

c. The Trustees will provide peer training to newer board members 
when possible. 

d. The Trustees will receive periodic training on the Brown Act and 
ask for guidance when needed. 

e. The Trustees will also continually review, monitor, and update 
the District’s Policies. 

f. The Trustees will gain understanding of the following reports 
and programs:  

1. The goals of the Strategic Plan and the Annual 
Implementation Plan 

2. The “College of Completion” program 
3. Student Equity and Achievement Program (SEAP) 
4. Strong Workforce/CTE 
5. AB 705 
6. Guided Pathways 
7. Sustainability Plan and its updates 
8. Early Decision 
9. I Will Complete College (IWCC) 
10. Promise Program 
11. Dual Enrollment 
12. Citrus College’s budget and irrevocable trusts 
13. Campus Safety 
14. Other reports as presented during the year (add to this 

list) 
 
Goal:  The Trustees will attend at least one conference each year and 
gain a working knowledge of the reports and programs presented 
throughout the year.   
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STUDENT TRUSTEE GOALS 

 
Student Education: 
1. Provide presentations to students on campus once a semester 

about student rights, programs/resources/opportunities, and ways 
they can become actively involved in leadership and life around 
campus. 

 
Student Representation: 
2. Host office hours for students to share their personal stories and 

concerns that allow time for building a relationship with the student 
trustee. 

  
Student Outreach: 
3. Visit surrounding high schools and community centers with campus 

club/program leaders to make Citrus College a goal for more 
traditional and non-traditional students in our area. 

 (Page 74) 
 

I. CLOSED SESSION PER THE FOLLOWING SECTIONS OF THE GOVERNMENT 
CODE: 

 
1. Per Section 54957.6: Conference with Labor Negotiator, Robert L. 

Sammis, District Chief Negotiator-Employee Organization:  Citrus 
College Faculty Association CTA/NEA (CCFA). 
 

2. Per Section 54957.6: Conference with Labor Negotiator, Robert L. 
Sammis, District Chief Negotiator-Employee Organization:  Citrus 
College Adjunct Faculty Federation, (CCAFF) Local 6352. 
 

3. Per Section 54957.6: Conference with Labor Negotiator, Robert L. 
Sammis, District Chief Negotiator-Employee Organization:  California 
School Employees Association (CSEA) Citrus College Chapter Local 
101. 
 

4. Per Section 54957: Public Employee Discipline/Dismissal/Release. 
 

5. Per Section 54956.9(d)(1): Conference with Legal Counsel – Pending 
Litigation (1 case): 
 
a. Ramirez v. Citrus Community College District, Case No. BC664056 

 
J. RECONVENE IN OPEN SESSION 

The Board will report closed session action, as appropriate. 
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K. ADJOURNMENT 
 
Upon request, this agenda will be made available in appropriate alternative formats to persons with disabilities, as required by 
Section 202 of the Americans with Disabilities Act of 1990.  Any person with a disability who requires a modification or 
accommodation in order to access, provide public comment during, or otherwise participate in a meeting should direct such request 
to the Superintendent/President’s Office at 626-914-8821.  Additionally, any person lacking access to an Internet-enabled device 
and requiring assistance to access, provide public comment during, or otherwise participate in a meeting, should contact Christine 
Link at 626-914-8821 or e-mail her at clink@citruscollege.edu.  Timely notification prior to a meeting will enable the District to make 
reasonable arrangements to ensure accessibility.  

mailto:clink@citruscollege.edu
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UNAPPROVED 
MINUTES OF THE REGULAR MEETING 

OF THE BOARD OF TRUSTEES 
CITRUS COMMUNITY COLLEGE DISTRICT 

 
August 16, 2022 

 
The Board of Trustees of the Citrus Community College District met for the regular 
meeting on Tuesday, August 16, 2022, in the Administration Building Board Room (AD 
109) with audience participating in person and via Zoom (Meeting ID: 940 2761 8336). 
 
Board President Lutz called the meeting to order at 4:15 p.m. Student Trustee Mummert 
led the Pledge of Allegiance to the Flag.  
 
TRUSTEE ROLL CALL: Present: Cheryl Alexander, Laura J. Bollinger, Anthony 
Contreras, Mary Ann Lutz, Patricia A. Rasmussen and Serina Mummert (Student 
Trustee). Absent: None.  
 
RESOURCE PERSONNEL PRESENT: Greg Schulz, Superintendent/President; 
Claudette E. Dain, Vice President of Finance and Administrative Services; Richard F. 
Rams, Vice President of Student Services and Acting Vice President of Academic 
Affairs; Robert L. Sammis, Director of Human Resources; Robert Hughes, Chief 
Information Services Officer; and Christine Link, recording secretary.  
 
ADMINISTRATORS, EMPLOYEES, STUDENTS AND VISITORS SIGNING THE 
VOLUNTARY SIGN-IN SHEET: 
 

Management Team: Junior Domingo Dana Hester, Eric Rabitoy, Nicole Smith, 
Ty Thomas, Maryann Tolano-Leveque and Melissa Utsuki 
 
Faculty: Jeremy Clark and Senya Lubisich  

 
COMMENTS 
One employee addressed the Board of Trustees: Dr. Senya Lubisich, history and 
humanities instructor, online education coordinator, and new Citrus College Faculty 
Association President. 
 
Greg Schulz, Ed.D., Superintendent/President, shared: 
• A recent memorial service for Dr. Louis E. Zellers, the fifth Superintendent/President 

of Citrus College, took place in the campus building named for him: the Louis E. 
Zellers Center for Innovation. Thanks to the Zellers family for including the campus 
community in this special gathering, as well as those colleagues who listened to and 
honored the wishes of the Zellers family. 

• Congratulations to Dr. Dana Hester on her pending appointment as Interim Vice 
President of Academic Affairs. Thanks also to Dr. Rams for serving as Acting Vice 
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President of Academic Affairs this past summer, while continuing in his role as Vice 
President of Student Services. 

• As we approach the beginning of the fall semester, our enrollment continues to grow. 
As of this morning, our unduplicated headcount has increased 3.6%. Thanks to 
everyone helping students prepare and register for the fall semester. 

• We’re looking forward to welcoming new students at Welcome Day, taking place on 
August 25, 2022. 

• Save-the-date for our annual fall Convocation event on August 26, 2022, as well as 
the 13th Annual Citrus College Foundation Scholarship Reception and Donor 
Appreciation Celebration on August 18, 2022. 

 
Richard F. Rams, Ed.D., Vice President of Student Services and Acting Vice 
President of Academic Affairs, in a written report shared: 
• The Citrus College Athletics Golf Classic was held after a six-year hiatus on July 29, 

2022 at the San Dimas Canyon Golf Course. The event featured a full field of 36 
foursomes. 

• The athletics fall season begins on August 15, 2022. Home competitions begin on 
Friday, August 26, 2022, with men’s soccer at 3 p.m. and volleyball at 5 p.m. 

• Admissions and Records, Financial Aid, School Relations and Outreach, and TeCS 
launched help centers using Zendesk, an online program used to manage interactions 
with students and employees. Within two business days, Zendesk received a 
combined 1,644 request tickets, achieving a resolution rate of 98.3%. 

• Student affairs announced an expanded “GoPass” program, formerly known as the 
“Class Pass,” which gives students unlimited free rides on local public transportation. 

 
Claudette E. Dain, Vice President of Finance and Administrative Services, in a 
written report shared: 
• Construction on the Educational Development Center is 79% complete. 
• Fiscal Services is working on the 2022-2023 Proposed Budget, which is scheduled to 

be completed by the end of the month. The Proposed Budget forum will be held on 
September 1, 2022. 

• Purchasing/Warehouse has moved several offices over the past few months. They 
have also repurposed many of the items and furniture from these moves to other 
areas on campus. 

 
Robert L. Sammis, J.D., Director of Human Resources, in a written report shared: 
• Human Resources continues to work on developing a robust employee training 

program. 
• A review of board policies and administrative procedures is continuing, including 

collaborative work with Diversity, Equity and Inclusion Director Tyesha Thomas. 
 
Jeremy Clark, Academic Senate President, in a written report shared: 
• Dr. Senya Lubisich led a group of faculty members through a four-week course, 

Introduction to Online Teaching and Learning. 
• Librarian Sarah Bosler has again agreed to serve as the college’s open educational 

resources (OER) liaison to the Academic Senate for California Community Colleges. 
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• The first Academic Senate meeting of the year will take place on August 26, 2022. 
 
Briceyda Torres, Classified Employees, in a written report shared: 
• CSEA Chapter 101 members approved modifications to the Sports Information 

Coordinator job description, with 96% approval. 
• The CSEA’s 96th Annual Conference took place in late July and member Kathy 

Goblirsch returned with information to share. 
 
Serina Mummert, Student Trustee, attended the CCLC Student Trustees Workshop 
this past weekend, learning how to be an effective leader on the Board and for the 
campus. 
 
Laura J. Bollinger, Vice President, Board of Trustees, updated the Board on the 
recently formed ad hoc Citizens’ Oversight Committee application process, leading to 
the pending appointment of several individuals to the committee. 
 
Anthony Contreras, Clerk/Secretary, Board of Trustees, praised Dr. Zellers’ 
memorial service, which was a wonderful celebration of his life. He congratulated Dr. 
Hester on her pending appointment. Trustee Contreras attended a DEI town hall, and 
congratulated DEI Director Tyesha Thomas and Dr. Rams for their leadership. He also 
praised the counselors who help students on their educational journey. 
 
Patricia A. Rasmussen, Member, Board of Trustees, shared the city of Glendora’s 
fall Glendora Report magazine, which featured a back-page article on Citrus College 
with a picture of Superintendent/President Schulz and a graduating student. She’s 
looking forward to the upcoming Scholarship Reception and Donor Appreciation 
Celebration and Convocation events. 
 
Cheryl Alexander, Member, Board of Trustees, shared that she met with the 
superintendent of the Duarte Unified School District to discuss their partnership with 
Citrus College. She also attended an amateur boxing competition sponsored by the 
Duarte teen center. 
 
Mary Ann Lutz, President, Board of Trustees, thanked everyone who attended the 
DEI town hall. She then thanked Christine Link for setting up the online board 
documents process, saying that they’re all looking forward to being paperless in 
October. Trustee Lutz also welcomed Dr. Hester to her new role. 
 
Members of the Board of Trustees  

 
MINUTES 
Item 1: Moved by Trustee Bollinger and seconded by Trustee Contreras to 

approve the regular meeting minutes of July 19, 2022. 
5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 
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INFORMATION AND DISCUSSION  
 
Information Update on Citrus College Ongoing Response to COVID-19 & 
Safe Transition to Campus – Robert L. Sammis, J.D., Director of Human 
Resources  
 
Dr. Sammis provided an update on the college’s response to COVID-19 and safe 
transition to campus. 
 

INDEPENDENT CONTRACTORS  
Item 2: Moved by Trustee Contreras and seconded by Trustee Bollinger to ratify 

the attached list of Independent Contractor/Consultant Agreements as 
submitted.  5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 

 
FACILITIES USE 
Item 3: Moved by Trustee Contreras and seconded by Trustee Bollinger to ratify 

the attached list of facilities usage and rental agreements.  
5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 

 
BUDGET – WARRANTS  
Item 4: Moved by Trustee Contreras and seconded by Trustee Bollinger to ratify A 

& B Warrants issued during July 2022, totaling $4,701,492.56.  
5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 

 
Item 5: Moved by Trustee Contreras and seconded by Trustee Bollinger to ratify 

purchase orders issued during July 2022.  
5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 

 
PERSONNEL RECOMMENDATIONS  
Item 6: Moved by Trustee Contreras and seconded by Trustee Bollinger to 

approve the personnel actions with regard to the employment, change of 
status, and/or separation of academic employees and volunteers.  

5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 
 
Item 7: Moved by Trustee Contreras and seconded by Trustee Bollinger to 

approve the personnel actions with regard to the employment, change of 
status, and/or separation of management employees.  

5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 
 
Item 8: Moved by Trustee Contreras and seconded by Trustee Bollinger to 

approve the personnel actions with regard to the employment, change of 
status, and/or separation of classified employees.  

5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 
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Item 9: Moved by Trustee Contreras and seconded by Trustee Bollinger to 
approve the employment of short-term, hourly, substitutes, volunteers, and 
professional experts.   

5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 
 
FIELD TRIP 
Item 10: Moved by Trustee Alexander and seconded by Trustee Bollinger to 

approve a field trip for seven (7) students from the Automotive 
Technology: High Performance Institute, Research and Development 
program, and five (5) faculty members to Las Vegas, Nevada from 
November 1 through November 4, 2022.  

5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 
 
AGREEMENTS 
Item 11: Moved by Trustee Alexander and seconded by Trustee Contreras to 

approve the second reading and renewal of College and Career Access 
Pathways Partnership Agreement for Dual Enrollment, as authorized by 
AB 288, between the Citrus Community College District and the Azusa 
Unified School District, Claremont Unified School District, Duarte Unified 
School District, Glendora Unified School District, Monrovia Unified School 
District, and California School of the Arts, San Gabriel Valley.  

5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 
 
CLASSIFIED PERSONNEL RECOMMENDATIONS  
Item 12: Moved by Trustee Rasmussen and seconded by Trustee Bollinger to 

revise the job description and realign the classification of Sports 
Information Coordinator on the Classified Salary Schedule from Range 33 
($4,146.03 - $5,556.09/month) to Range 38 ($4,690.85 - 
$6,286.18/month), effective August 17, 2022.  

5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 
 
BOARD POLICIES 
Item 13: Moved by Trustee Bollinger and seconded by Trustee Contreras to 

approve the second and final reading of, and adopt, BP 2725 Board 
Member Compensation.   

5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 
 
BOND 
Item 14: Moved by Trustee Contreras and seconded by Trustee Bollinger to appoint 

the following individuals to the Citizens’ Oversight Committee for the term 
listed: 
 

• Brenda J. Trainor – business organization representative – two-year 
term (September 1, 2022 – August 31, 2024) 

• Robert Helbing – taxpayer organization representative – two-year 
term (September 1, 2022 – August 31, 2024) 
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• Wesley A. Menard – at-large representative – two-year term 
(September 1, 2022 – August 31, 2024)  

• Jess Swick – senior citizen organization representative – two-year 
term (September 1, 2022 – August 31, 2024) 

• Serina Mummert – student representative – one-year term 
(September 1, 2022 – August 31, 2023) 

5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 
 
RESOLUTION  
Item 15: Moved by Trustee Rasmussen and seconded by Trustee Contreras to adopt 

Resolution #2022-23-03, authorizing payment to Student Trustee Serina 
Mummert for the July 19, 2022 regular meeting of the Board of Trustees.  

5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 
 
CLOSED SESSION: At 5:08 p.m., Board President Lutz adjourned the meeting to closed 
session per the following sections of the Government Code: 
 

Per Section 72122 of the Education Code and District Administrative 
Procedure 5520: Consideration of Student Discipline 
(Suspension/Expulsion/Other Action), Student #AXXXXXX23. 
 
Per Section 54957.6: Conference with Labor Negotiator, Robert L. Sammis, 
District Chief Negotiator-Employee Organization:  Citrus College Faculty 
Association CTA/NEA (CCFA). 
 
Per Section 54957.6: Conference with Labor Negotiator, Robert L. Sammis, 
District Chief Negotiator-Employee Organization:  Citrus College Adjunct 
Faculty Federation, (CCAFF) Local 6352. 
 
Per Section 54957.6: Conference with Labor Negotiator, Robert L. Sammis, 
District Chief Negotiator-Employee Organization:  California School 
Employees Association (CSEA) Citrus College Chapter Local 101. 
 
Per Section 54957: Public Employee Discipline/Dismissal/Release. 
 
Per Section 54956.9(d)(2): CONFERENCE WITH LEGAL COUNSEL: 

ANTICIPATED LITIGATION: One (1) Potential Case 
 
RECONVENE IN OPEN SESSION: At 6:51 p.m., Board President Lutz reconvened the 
meeting to open session and reported the following action: 
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STUDENT EXPULSION – SUSPENSION – DISCIPLINE  
Item 16: Moved by Trustee Rasmussen and seconded by Trustee Bollinger, 

members of the Governing Board voted to uphold the expulsion of Student 
# AXXXXXX23, per Section 72122 of the California Education Code and 
Administrative Procedure 5520. 

5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 
 
INFORMATION AND DISCUSSION – BOARD OF TRUSTEES RETREAT 
 
During their retreat, the Board reviewed its 2021-2022 goals and drafted/developed new 
goals for the 2022-2023 academic year. They also plan to conduct a mid-year self-
assessment of their goals. A final version of the 2022-2023 goals will be included in an 
upcoming Board agenda for approval.  
 
ADJOURNMENT: At 7:56 p.m., it was moved by Trustee Bollinger and seconded by 
Trustee Contreras to adjourn the meeting. 

5 Yes. (Alexander, Bollinger, Contreras, Lutz, Rasmussen). 
 
 
 
              
Date       Anthony Contreras  
       Clerk/Secretary 
       Board of Trustees  
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