
MANAGEMENT SALARY SCHEDULE 
Effective July 1, 2024 

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
13 $130,649 $135,876 $141,313 $146,965 $152,844 $158,956 $165,317 $171,931 Director of Continuing Education
21 $130,911 $136,146 $141,589 $147,253 $153,146 $159,269 $165,641 $172,269 Director of Campus Safety
21 $130,911 $136,146 $141,589 $147,253 $153,146 $159,269 $165,641 $172,269 Enterprise Services Manager
29 $137,600 $143,106 $148,828 $154,783 $160,974 $167,414 $174,111 $181,078 Associate Director of Facilities and Construction
33 $139,650 $145,237 $151,043 $157,086 $163,372 $169,907 $176,702 $183,768 Director of Disabled Students Programs and Services
33 $139,650 $145,237 $151,043 $157,086 $163,372 $169,907 $176,702 $183,768 Director of Dual Enrollment
33 $139,650 $145,237 $151,043 $157,086 $163,372 $169,907 $176,702 $183,768 Director of EOPS, CARE, and CalWORKS
33 $139,650 $145,237 $151,043 $157,086 $163,372 $169,907 $176,702 $183,768 Director of Financial Aid
33 $139,650 $145,237 $151,043 $157,086 $163,372 $169,907 $176,702 $183,768 Director of Foundation
33 $139,650 $145,237 $151,043 $157,086 $163,372 $169,907 $176,702 $183,768 Director of Grants
33 $139,650 $145,237 $151,043 $157,086 $163,372 $169,907 $176,702 $183,768 Director of Haugh Performing Arts Center
33 $139,650 $145,237 $151,043 $157,086 $163,372 $169,907 $176,702 $183,768 Director of Outreach
33 $139,650 $145,237 $151,043 $157,086 $163,372 $169,907 $176,702 $183,768 Director of Student Equity and Success Programs
33 $139,650 $145,237 $151,043 $157,086 $163,372 $169,907 $176,702 $183,768 Director of Student Support Services
33 $139,650 $145,237 $151,043 $157,086 $163,372 $169,907 $176,702 $183,768 Director of Veterans Success Center
49 $146,714 $152,585 $158,688 $165,034 $171,638 $178,502 $185,640 $193,068 Associate Director of Fiscal Services
49 $146,714 $152,585 $158,688 $165,034 $171,638 $178,502 $185,640 $193,068 Manager of Human Resources/Staff Diversity 
53 $146,950 $152,830 $158,945 $165,298 $171,911 $178,790 $185,939 $193,377 Assistant Director of the Computer Center
57 $150,415 $156,432 $162,693 $169,198 $175,966 $183,007 $190,325 $197,939 Director of Diversity, Equity, Inclusion, and Accessibility+ 
57 $150,415 $156,432 $162,693 $169,198 $175,966 $183,007 $190,325 $197,939 Director of Health Sciences
65 $155,858 $162,092 $168,576 $175,322 $182,334 $189,628 $197,212 $205,099 Associate Dean of Academic Affairs
65 $155,858 $162,092 $168,576 $175,322 $182,334 $189,628 $197,212 $205,099 Director of Business Services
65 $155,858 $162,092 $168,576 $175,322 $182,334 $189,628 $197,212 $205,099 Director of Facilities and Construction
73 $163,853 $170,409 $177,223 $184,313 $191,684 $199,353 $207,326 $215,621 Executive Director of Communications and External Relations
77 $178,052 $185,177 $192,587 $200,288 $208,300 $216,634 $225,295 $234,305 Dean
77 $178,052 $185,177 $192,587 $200,288 $208,300 $216,634 $225,295 $234,305 Director of Fiscal Services
77 $178,052 $185,177 $192,587 $200,288 $208,300 $216,634 $225,295 $234,305 Director of Institutional Research, Planning and Effectiveness
81 $187,431 $194,928 $202,724 $210,834 $219,268 $228,038 $237,160 $246,648 Chief Information Services Officer
81 $187,431 $194,928 $202,724 $210,834 $219,268 $228,038 $237,160 $246,648 Executive Director of Human Resources
89 $215,517 $224,140 $233,103 $242,430 $252,123 $262,209 $272,699 $283,607 Vice President

Initial placement on the salary schedule for newly hired managers will be at Step 1; however, the Superintendent/President may recommend to the Board of Trustees
an initial salary placement at a higher rate.
Advancement to the next step will occur on July 1 of each year if the manager has spent at least six full months at the current step. If not, advancement to the
next step will occur the following July 1.
Two and one-half percent (2.5%) will be granted to those managers who have verified an earned doctorate from an accredited institution. The salary adjustment will
be effective on the first of the month following the receipt of verification of completion of all requirements.
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