
LEARNING STYLES

“Live as if you were to die tomorrow. Learn as if you were to live forever.”
Mahatma Gandhi



Learning Styles & Multiple Intelligences In a Nutshell
Two Concepts for Enhancing Learning in the Classroom

Learning Styles 

Learning Styles have been a focus of theoretical exploration since 1927 when Carl Jung, who pioneered analytical
psychology, began exploring the variety of ways people “received” information and how that affected the way they 
learned.  The idea has been pushed even further in recent years (1980s to present) with learning styles theorists 
interpreting information as different learning styles.  One main idea remains steady in these interpretations:

The process - Learning Styles focuses on the process of learning, how a person takes in information, how the person 
thinks about the information and how the person critically evaluates the results of the information. 

Many theorists consider a person’s learning style to be innate; we naturally select a manner of learning in the same way 
that we are right or left handed, it’s just our inclination.  While most people use a mixture of learning styles, we focus on
certain styles that strengthen our learning while we tend to avoid those styles we feel less comfortable with or don’t have 
strong outcomes.  



Learning Styles & Multiple Intelligences In a Nutshell

Multiple Intelligence Theory

While Learning Styles focuses on how a person takes in information (input), Multiple Intelligences deals with how the 
person expresses the processed information (output).   

This is more obvious when analyzing how people outwardly express themselves.  The most evident characteristics of a 
person’s Multiple Intelligence can be observed by their chosen interest, major, hobby and/or personal expressions through 
the arts, sciences, languages or vocation.  Each person expresses this information in a unique and individualistic manner.  

Combining Learning Styles (how we take information in) and Multiple Intelligence (how we express that information) can 
help you, as a student, form an integrated model of insight and understanding and give strong indications of preferences 
towards work and play. And learning to adjust to new and less-preferred styles will make you a more proficient student not 
only in college but throughout your life!



Learning Styles Inventory

Click the link below to take and score your inventory:

https://bit.ly/3eMSynx

After you have completed your inventory, 
return back to the Learning Styles Workshop 
to learn more about your preferences and ways 
to use those preferences to study more effectively.

https://bit.ly/3eMSynx


GUIDE TO THE SEVEN LEARNING STYLES: 
PERCEPTUAL LEARNING STYLES INVENTORY

1. Visual Learners like to observe people and situations.  A visual learner often has to see something, not just hear it, 
to learn.  Slides, pictures, graphs, tables, demonstrations, and overhead transparencies are useful ways of helping 
these people learn.  Research indicates that most people in their twenties and over use this perceptual style as their 
primary way of learning material.

2. Interactive Learners learn best when verbalizing their thoughts and feelings.  Small group discussions, lively 
question-and-answer sessions, and debates are techniques that engage this type of learner.  People over the age of 
fifty ranked this style of learning as second in terms of preference, and younger learners ranked it as third.  Programs 
which place an emphasis on small-group learning are very successful.

3. Haptic Learners learn best through their sense of touch.  They need to feel objects or to touch as many things as 
possible to learn something about them.  By touching an object, these people often are able to form a visual image of 
it.  “Hands on” experience is essential for them to learn.  People who combine haptic and visual elements of 
perception learn best through demonstration that are followed by hands on practice.

4. Aural Learners learn best by listening.  In fact, unless they learn by interacting as well as listening, these learners 
often are annoyed by interruptions to a lecture.  In general, aural learners like to listen carefully, rarely speak out 
during lecture and easily remember what they hear.  People who listen to books or speakers on tape are aural 
learners.



GUIDE TO THE SEVEN LEARNING STYLES: 
PERCEPTUAL LEARNING STYLES INVENTORY

5. Kinesthetic Learners need to move in order to learn.  You might find such people fidgeting, knitting, doodling, or picking at 
a coffee cup during a lecture.  Instead of distracting them, movement actually helps this type of person to concentrate.  When 
they speak, kinesthetically oriented people often use hand motions to describe and animate what they are saying.  This kind of 
learner would probably volunteer to take part in a role-playing activity because it involves movement.

6. Print-oriented Learners often learn best by reading and writing.  Reading books, magazines or journal articles helps these 
learners to easily retain information.  When print types attend a lecture, you often find them jotting down notes.  Being able to 
see and record what they hear helps them focus and learn better.

7. Olfactory Learners use their sense of smell or taste to learn.  These are the people who associate what they learn with 
particular smells or tastes.  They might walk into a room and smell an odor which immediately reminds them of a past learning
experience.  Recent research on the brain indicates that smell originates in the most primitive part of the brain and is, therefore, 
a powerful reminder of people or past events.  

Source: James, Wayne B., & Galbraith, Michael W. (1985 January Perceptual Learning styles: Implications and techniques for the practitioner. Lifelong Learning, 20-23



Tips to Adjust Your Learning Style

● Ask questions and clarify expectations
● Be flexible and willing to try new approaches
● Be an active participant in class and go to every class
● Get to know other students and form study teams
● Be interested in other points of view
● See exercises and class discussions as learning opportunities
● Be friendly yet respectful and visit your instructor during office hours
● Ask your instructor what you can do to improve
● Do all extra credit projects
● Try looking at the whole of a concept before breaking it into parts
● If the instructor jumps around a lot in a lecture, or digresses, ask for main points
● Find or ask for the theme or key points of each class
● Focus on the learning process, not just the final product
● Read the syllabus and know expectations
● Listen attentively and take notes
● Clarify the weight of each test, paper or project
● Make certain you know and meet each deadline



Tips to Adjust Your Learning Style

● Anticipate the lecture and be prepared
● Focus on the lecture and avoid talking to others during class
● Work in study teams, discuss lecture concepts and predict test questions
● Ask questions and ask for examples from the instructor and study team
● Take advantage of the logical sequences of material and take notes accordingly
● Add color, supporting examples and drawings to your notes
● Connect lectures, drawings, photographs and diagrams in the textbook
● Ask the instructor for visuals that help illustrate the points made in class
● Have your questions ready when talking to your instructor during office hours
● Be precise in definitions and descriptions

Use critical thinking to assess your performance and plan new ways to overcome discouragement and setbacks. 
Acknowledge and work on your shortcomings and focus on your successes. Realize that everyone gets off course 
sometimes, so don’t dwell on mistakes. Focus on your strengths and positive habits to get back on track. 

© S. Ferrett, Peak Performance, 6th Edition, 2008



Connecting Your Learning Style with Your Instructor’s Teaching Style

Having a sense of your own learning style and how it matches up with that of your instructor can help maximize your 
success in a course. It can give you insight into the kind of test questions your instructor may favor and help you strategize 
about what to pay particular attention to when you’re reading course material.

For example, you should take the instructor’s learning styles into account when studying. If your natural tendency is to 
stick to the facts and your instructor appears to prefer broad, conceptual views of the material, then be sure to consider the 
material from the instructor’s broader view.

In contrast, if your instructor’s learning preferences lean toward factual view of material, pay special attention to the 
details that your instructor will likely be more interested in. For example, an instructor who focuses on the broad view is not 
likely to ask you to repeat a detailed series of dates of particular events during the French Revolution. Yet this may be 
exactly what another instructor, more focused on the details, is interested in.

What if there is a total mismatch between you and your instructor’s learning styles? Then keep in mind that there are 
benefits to the discomfort that you may experience when your instructor emphasizes activities that don’t match your learning 
styles. Remember that real learning is often difficult and uncomfortable, and the practice you get with less-preferred learning 
styles in the end will make you a more accomplished student.

© R. Feldman, Power-Learning, 3rd Edition, 2007



Connecting Your Learning Style with Your Instructor’s Teaching Style

“I didn’t have a good experience through many of my school years because of struggling in certain classes. 
School is based very strongly on verbal-linguistic learning which is my weakest intelligence. Lectures, 
especially, were a real struggle. Students who have strong verbal-linguistic and logical-mathematical 
intelligences are usually more successful in school, while those of us who are strong in the other six 
intelligence areas have a harder time. What’s important to learn is that there are tools that can help us work 
around our learning-style problems and that having another type of intelligence defines us as an individual in 
the most positive way.”

Joyce Bishop, Professor of Psychology, Golden State College

Part 2: How do you express your learning style?

Click the link below to take and score your Multiple Intelligence’s Assessment:

https://bit.ly/2KNdI7r

When you’ve completed the survey, return to this site to see how your scores reflect your interests.

https://bit.ly/2KNdI7r










Study Skills for  Learning Styles & Multiple Intelligences

Bodily-Kinesthetic (Also Haptic/Hands-on)

● Trace words as you study them or move fingers under words while reading
● Act out scripts of material, use games such as chess, Monopoly, Twister or Clue when studying or design your own
● Don’t confine your study area to a desk or chair; move around, explore, go outside
● Study in a group of people & change groups often
● Use charts, posters, flash cards & chalkboards to study
● When appropriate or possible, build models using the information studied
● Verbalize the information to others
● Use repetition to learn facts; write them many times

Musical-Rhythmic

● Create rhythms out of words
● Beat out rhythms with hand or stick
● Listen to music while studying (if it does not distract you)
● Write a song or rap about the chapter or information
● Take short breaks from studying to listen to music
● Commit the information being studied to the music of your favorite song



Study Skills for  Learning Styles & Multiple Intelligences

Interpersonal/“People Smart” (Also Interactive)

● Study in a group
● Discuss or have a debate with others about the information
● Share or teach the information to others; use flash cards
● Interview outside sources to learn more about material at hand

Intrapersonal/“Me Smart”

● Keep a journal
● Study in a quiet setting by yourself
● Imagine experiments or visualize information
● Allow time for reflection & meditation about the subject matter
● Study in short time blocks & then spend some time absorbing the information
● Work at your own pace



Study Skills for  Learning Styles & Multiple Intelligences

Verbal-Linguistic (Also Print, Aural & Interactive)

● Read text & highlight no more than 10 percent
● Rewrite, summarize & recite your notes aloud
● Teach someone else
● Establish study groups so that you will have the opportunity to talk about the information
● Using the information you studied, create a story, script, debate or skit
● Read as much information about related areas as possible
● As you read chapters, outline them in your own words

Visual-Spatial (Also Print)

● Develop graphic organizers for new material
● Use colored markers to make associations or to group items together
● Use mind-mapping or webbing so that your main points are easily recognized
● When taking notes, draw pictures such as timelines, charts, and graphs in the margins to illustrate the main points
● Visualize the information in your head; create a mental or visual picture of the information at hand



Study Skills for  Learning Styles & Multiple Intelligences

Olfactory (Smell)

● Use aromatherapy, incense, potpourri or scented candles while you study
● Choose a specific scent to coincide with the subject you are studying (i.e. rose while studying math, sandalwood with 

speech, and so forth)
● Place small pouch around your neck during exam time  containing the scent you used while studying
● Use scents when giving a presentation (but make sure it’s okay with your instructor first)

Naturalistic

● Form study groups of people with like interests
● Study outside or connect with nature whenever possible
● Relate the information to its effect on the environment whenever possible
● When given the opportunity to choose your own topics or research projects, choose something related to nature
● Collect your own study data & resources
● Organize & label your information
● Keep separate notebooks on individual topics so that you can add new information to each topic as it becomes 

available to you



Study Skills for  Learning Styles & Multiple Intelligences

Logical-Mathematical

● Organize material logically
● Explain material sequentially to someone
● Develop systems & find patterns; strive to make connections between subjects
● Write outlines & create analyzing charts & graphs; draw a line down the center of the page, put the information at hand 

in the left column & analyze, discuss, relate & synthesize it in the right column
● Allow yourself some time to reflect after studying; analyze information;
● Don’t just memorize the facts; apply them to real life situations, think of problems in society & how this information 

could solve those problems

Adapted from Seven Pathways of Learning, David Lazear © 1994 & Cornerstone, Concise 5th Edition, R. Sherfield, R. Montgomery, & P. Moody © 2008



ACTIVE LEARNING vs. PASSIVE LEARNING

Read the statements below & check all those that apply to you.

__ I’m usually comfortable asking a question in class.
__ I’m comfortable making a comment in class.
__ Whether the class has 15 students or 150, it’s okay to speak up and say something.
__ I have participated in study groups.
__ I go to the library with classmates so that we can help one another with our research.
__ I try to sit as close to the front as possible in every class so I can focus on the topic,

the instructor and the board.
__ If I can’t tolerate the instructor, I try to get out of that class as soon as possible. If possible, I try to 

register for another class with a different instructor.

The more items you left blank, the more you need to learn how to become an active learner.



What is the Difference Between an Active Learner and a Passive Learner?

Active Learners…

• read to understand and remember

• make connections between what they already 
know and new information in texts, lectures and 
from studying with peers

• are engaged during lectures and take organized 
notes

• put in quality study time

• realize when they need help and seek it early

• understand they are responsible for their own 
learning, analyze weak performance if it occurs 
and change the way they study accordingly

• question new information that doesn’t “fit in” with 
what they already know

Passive Learners…

• read but may not understand or remember

• don’t think about and process information that 

they read and hear

• do not pay attention during lecture and take 

unorganized or incomplete notes

• may put in a lot of study time but it isn’t 

quality time

• seek too little help too late

• blame others for poor performance approach 

every course in the same way & fail to learn 

from their mistakes

• accept what they read & hear in lectures as 

true & don’t question 



Be an Active Learner!

In terms of academic payoffs, active learning leads to higher grades, increased time to pursue extracurricular and social 
activities, and more importantly, gained knowledge. Active learners earn higher grade point averages, get to know their 
professors and like to learn new things. And active learners are more apt to find learning new things more of a challenge 
rather than a chore. 
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